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Sinclair 9 s Corner 

By JOHN SINCLAIR 
President 


By JOHN SINCLAIR 
President 

First of all, I want to point out to all 
members of General Motors, inclu¬ 
ding all retirees, what was agreed to 
in the 1987 negotiations regarding the 
Dental Plan no. 1 Letter. This letter 
is in the Group Life and Disability 
Insurance Program book, which is 
orange in colour, on pages 102 and 
103. 

REORGANIZATION OF 
INSURANCE AGREEMENT 
Mr. Robert White 
President, National Union CAW 
National Automobile, Aerospace 
and Agricultural Implement Work¬ 
ers Union of Canada (CAW Canada) 
205 Placer Court 
North York, Ontario 
Dear Mr. White: 

During a series of meetings a Sub¬ 
committee composed of members of 
the GM—CAW Committees on 
Health Care and on Group Life and 


Disability Insurance revised and re¬ 
arranged the wording of the 1984 In¬ 
surance Program provisions for the 
purposes of (i) rearrangement of sub¬ 
ject matter in logical sequence, (ii) 
minimizing Program provision cross 
references, (iii) simplification of Pro¬ 
gram language, and (iv) restructuring 
the 1984 Insurance Program into two 
Agreements. One such Agreement 
would provide for Group Life and 
Disability Insurance. A separate 
Agreement would provide for Health 
Care Coverages. 

All revisions and subject matter 
rearrangements in the wording of the 
1984 Insurance Program were inten¬ 
ded solely to accomplish the above 
stated purposes and were not intend¬ 
ed to provide any change in the 1984 
Insurance Program provisions. The 
revised and rearranged 1984 Insur¬ 
ance Program submitted to the 
Union reflects the final copy of the 
1984 Insurance Program as revised 


Secretary — Treasurers 

Report 


By TOM HOAR 

CAPITATION DENTAL PLAN 

By now most GM workers and re¬ 
tirees have received a letter from 
their dentist along with comments 
concerning a possible new dental 
plan. Details on 
talks with GM 
and Metropoli¬ 
tan Life are not 
being forwarded 
to the Local. 
You can find the 
new letter on 
page no. 96 of the 
Health Care In¬ 
surance Prog¬ 
ram. 

At the time of 
writing there has not been any 
agreement, but more details may be 
released in the first week of June 
when the GM — CAW Intra-Corp 
Council meets in Montreal. 

Most of the dentists’ letters are 
similar on this plan and most indicate 
they would not be a part of such a 
plan. However, I must comment on 
some quotes contained in their letters 
such as: Logically the less work done 
the more profit for the dentist; This 
program of supervised neglect could 
have an adverse effect on your dental 
health; If you are confident that you 
can maintain your teeth such that 
you see the dentist only once per 
year for an examination and clean¬ 
ing, with no further treatment 
needed then you are one of the two 
types of patients that can be cared for 
under this plan. The second type of 
patient wears full dentures. 

The writer agrees with the dentists 
and would NOT recommend this in¬ 
ferior plan. 

TRUCK PLANT 

As a former District Committee¬ 
man in the Truck Plant I have to say I 
am happy to see in George Knott’s 
article that the Truck Plant Union 
Reps are totally opposed to 
TURNSTILES. I am very glad to see 
George and the other reps still have 
the same fight in them that we dis¬ 


played. The only way we accom¬ 
plished anything at any time was to 
stick together. All our advances 
came from being united such as on 
the No Badge Out issue. If anyone 
had even suggested that turnstiles 
were appropriate for the Truck Plant 
workers it would have been a shock 
to me. If I thought the Truck Plant 
had deteriorated that badly I would 
have to consider coming back to help 
George Knott and those who agree 
with him. Thankfully that is not the 
case. 

Actually I wish a few more Dis¬ 
tricts, Area Chairmen and Chairmen 
would expose Management’s Phil¬ 
osophy of team concept. I’m sure the 
membership wants to hear the truth, 
they don’t want to be lulled to sleep 
with a false sense of security. Just 
from what I hear at the hall, it is 
obvious that the membership has it 
figured out. I hope most of the Lead¬ 
ership has. While the Company has 
preached Trust and Cooperation, 
their actions have been just the op¬ 
posite. Maybe they subscribe to the 
Jimmy Swaggart philosophy of do 
as I say, not as I do. 

I have had some contact recently 
with some American UAW reps and 
they are thoroughly disgusted with 
Team Concept. They see it as the 
most vicious, anti-union campaign 
ever conducted by the corporations 
in the Auto Industry. They have not 
given up yet though. They told me 
they will continue to fight to get their 
Leadership to remember that they 
are Union Reps, not Managers. That 
is something all Union Reps should 
remember right on up to Bob White. 
If someone’s feeling long in the tooth 
because they’ve got too many years 
then maybe it’s time to let those who 
are willing to fight for what’s right to 
have their day. Personally I feel I 
have a lot of fighting years ahead of 
me, not just behind me. 

In closing I want to thank those of 
you who voted and elected me to the 
CLC convention on March 22. 



and rearranged by the Subcommittee 
of the GM-CAW Committees on 
Health Care and on Group Life and 
Disability Insurance. 

The 1984 General Motors Group 
Life and Disability Insurance Pro¬ 
gram for Hourly-Rate Employees 
reflects the provisions agreed upon 
by the parties during the 1984 con¬ 
tract negotiations and the revisions 
and rearrangements resulting from 
the GM — CAW Committee activity. 
It is understood that such revisions 
and rearrangements are not intended 
to effect any change in the provisions 
of the 1984 Insurance Program, but 
are intended only to simplify and 
clarify the provisions of the 1984 In¬ 
surance Program. 

It is understood and agreed by the 
parties that if as a result of the forego¬ 
ing and employee is denied a benefit 
or receives a lesser benefit than the 
employee was otherwise eligible to 
receive the employee will have such 
benefits restored or reinstated. 

Very truly yours, 

General Motors of Canada Limited 
F.R. Curd, Jr. 

Vice President and General Director 
of Personnel 


Accepted and Approved: 

National Automobile, Aerospace 
and Agricultural Implement Workers 
Union of Canada (CAW Canada) 
By: Robert White 
President, National Union CAW 

In the Health Care Insurance 
Program, which is blue in colour, on 
page 95: 

ALTERNATE HEALTH 
CARE PROGRAMS 
Mr. Robert White 
President, National Union CAW 
National Automobile, Aerospace 
and Agricultural Implement Work¬ 
ers Union of Canada (CAW Canada) 
Dear Mr. White: 

This will confirm our understand¬ 
ing reached during these negotia¬ 
tions regarding an alternate benefit 
delivery system (Managed Dental 
Care), a new Vision Care Plan (Flat 
Fee Vision Care) and a revised Pre¬ 
scription Drug Plan (Mandatory 
Price Selection). 

Both parties recognize the need to 
provide the negotiated level of bene¬ 
fits In efficient manner. 

Accordingly, it is agreed th^t (he par¬ 
ties would meet no later than Febru¬ 
ary 1, 1988, to consider and arrange 


for the implementation of the afore¬ 
mentioned Programs and Plan en¬ 
hancements. 

Appended to this letter are the 
plan provisions which would form a 
basis to implement the Managed 
Dental Care Plan and the Flat Fee 
Vision Care Plan. 

The aforementioned Programs and 
Plan enhancements will become ef¬ 
fective on a date mutually agreed to 
by the parties. 

Yours truly, 

General Motors of Canada Limited 
F.R. Curd, Jr. 

Vice President and General Director 
of Personnel 

Accepted and Approved: 

Mr. R. White, 

President, National Union CAW 
National Automobile, Aerospace 
and Agricultural Implement Work¬ 
ers Union of Canada (CAW Canada). 

If you read the above carefully, the 
last sentence is quite clear — it has to 
be mutually agreed to by the parties, 
that Ts The entire Master Committee 
that was there in the 1987 negotiation 
and who signed the new Agree¬ 
ments. 



Election Committee 
Report 

By BRIAN SLITER Chairman BILL HART, Vice-Chairman 



To start off this article, we are 
formally apologizing to Sister Carol 
Balsdon. Unfortunately her name 
was misspelled by the printer in the 
recent GM Unit — CLC Delegate 
election. When the printer dropped 
the letter “o” from her first name, 
Carol became Carl. We are deeply 
sorry for any embarrassment that 
this caused Carol. Sister Carol 
Balsdon is a truly dedicated unionist 
and rightfully deserves this apology, 
along with a commitment to seeing 
this does not happen again. Sister 
Balsdon will also receive a formal 
apology at the next GM Unit 
Meeting. 

APPEALS 

There have been a lot of rumors in 
the plant regarding election appeals. 
Some have said 43, 49, 53, etc. Actu¬ 
ally there were only eight appeals of 
elections in procedure prior to the 
CLC election. All eight appeals were 
heard by the National Union on Feb¬ 
ruary 2, 1988. The only election ap¬ 
peal on elections upheld by the Na¬ 
tional Union was Lyle Hargroves. 
That appeal originated in January 
1987 with the previous Election 
Committee. That is not a knock on 
the previous Election Committee, 
but it is simply a fact. We are all 
human and make mistakes, but we 
feel our committee has honestly tried 
to run fair, honest, well organized 
elections. Organizing a plant wide 
election of 25,000 local Union mem¬ 
bers is no small task. Actually those 
elections are bigger than some cities. 
So we are quite proud of our record 
so far and thank our previous Chair¬ 


man and Vice-Chairman, Art Field 
and Mike Leveque, for their contri¬ 
butions. 

When we were first elected to this 
Committee, our only incumbent was 
Bill Hart. That is why we are proud of 
our Committee. Everyone has done 
their part and worked hard to pro¬ 
vide the best service possible. We 
also want to thank the numerous gate 
workers who have helped keep 
things on an even keel at the gates. 
Running an election for 24 hours 
straight is no easy task. 

CLC ELECTION RESULTS 

GM Unit — 1. John Kovacs — 
2875, 2. Tom Hoar —2518, 3. John 
Sinclair — 2397, 4. Ron “Gibby” 
Gibson — 1990, 5. Frank Taylor — 
1901, 6. Jack Whalen — 1854, 7. Dan 
Gallagher — 1669, 8. Connie Lock¬ 
hart — 1668, 9. Gene Bergeron — 
1639, 10. Karl H. Zimmerman — 
1608, 11. Jerry Smith — 1561, 12. 
Don Whalen — 1547, 13. Dave 
Broadbent — 1545, 14. Jim Nimigon 
— 1542, 15. Mike Leveque — 1522, 
16. Ray Finney — 1380. 

Of the 57 candidates in the GM 
Unit, the 16 people above were elec¬ 
ted. Also held that day was the SUB 
Rep in the GM Unit. Jerry Smith was 
successfully elected to the SUB posi¬ 
tion. Those results are as follows: 

Jerry Smith — 2304, Tommy 
Thompson—1972, Dennis Mason — 
119. 

Also elected to the CLC were from 
Duplate — Bob Whalen, Cadbury — 
John O’Neill, Balance of Local — 
Donna Burke. 

The Committeeman election in 


Zone 32 (New Rad and Tri Link) re¬ 
sults were as follows: 

John “Weiner” Phalen — 111 
(elected), Bill Penberthy — 34. 

The Committeeman and Alternate 
Committeeman in Zone 26 results 
were Tom Conahan — Committee¬ 
man (acclamated), Randy Vanmeer 
— Alternate Committeeman (accla¬ 
mated). 

Alternate Committeeman election 
in Zone 40 was Andrew Kay — 81 
(elected) Ralf Busse — 77. 
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SIR Report 

By JOHN KOVACS 
JERRY SMITH 
SUB Representatives 



With the whole “B” System back 
to work, we were faced with a tre¬ 
mendous work load. Some mistakes 
which were minor mistakes in the 
pre-computer age became a heavy 
work load now because the compu¬ 
ter computes the mistakes also. 

Case in question. The number 2 
shift employees were unfortunate 
with this past shift lay-off because on 
their UIC reporting cards they al¬ 
ways had one week when they 
worked and one week when they 
were laid off. 

As it happened to so many of 
them, the cards arrived one or two 
weeks later. When the card was re¬ 
turned to Belleville it shows the 40 
hours earning in the wrong week so 
UIC pays the correct amount, but for 
the wrong week. By this time SUB 
already paid the employee on the 
automatic SUB System. Some two 
weeks later the SUB office receives 
the UI magnetic tape and that infor¬ 
mation is fed into the computer. Em¬ 
ployees’ UI payment shows up in the 
week where he or she also received 
40 hours regular pay, as it was a work 
week. The same time it also shows 
that the employee had $640 earnings 
in a week where SUB paid a regular 
SUB benefit. 


Now the computer does two things 
automatically. First it kicks out a let¬ 
ter addressed to UIC notifying them 
that the employee had $640 earnings 
in the week where UIC paid you the 
one week UI Benefit. Then the com¬ 
puter kicks out another letter ad¬ 
dressed to the employee asking that 
he or she pay back the SUB Benefit 
already paid because of the reported 
earnings in the week through UIC. 

Now you would think that after we 
receive a call a simple procedure of 
switching the earnings from one 
week to the other through corrective 
cards at UIC should resolve the 
problem, you are wrong. The SUB 
office sends these letters out at once. 
The UIC office acts on these letters 
very quick, but the employee may 
not be too quick to inquire and waits 
till his or her shift returns to work on 
days. 

Now what UI does is they act on 
the SUB letter and they put in the 
$640 earnings in the week where they 
paid the employee the UI Benefit. 
BUT, they do not remove the earn¬ 
ings from the week which the 
employee declared by mistake on the 
wrong side of the card, the week 
where he actually was laid off. Now 
he has a card in the system which 
shows he had two full work weeks on 


the card, and Belleville generates a 
green overpayment letter asking that 
employee repay the already received 
one week UI benefit. 

To complicate matters even 
worse, because most UI claims 
started April 5th, 1987, these claims 
expired now and the employee has a 
terminated UIC status. In that case it 
will have to be purged in Belleville, 
which is a 4 - 5 weeks delay again. 

We wanted to outline this to you so 
you can see how a simple mistake of 
mixing up a work week with a lay-off 
week could create into a big prob¬ 
lem. 

We have talked to UI on the lower 
level, and so far there isn’t much 
co-operation. We plan to have fur¬ 
ther meetings with UI and Company 
officials, and we will try to resolve 
this at least for a future lay-off. 

Before we leave this subject, on 
your part please be sure to complete 
your UI card correctly, that is 
number one. If you have some SUB 
difficulties, and it does not relate to 
UIC, we can fix that without very 
much problem in most cases. 

Number two — when there is a 
foul up, and you receive a letter from 
SUB or UIC, please don’t wait even 
a day. Inquire at once and make sure 
you inquire at the reliable source, at 


the SUB office, your SUB represen¬ 
tatives or Service Reps at the Union 
hall. 

The SUB office will refer you to us 
if there is a UI related problem, or in 
many cases they will fix your prob¬ 
lem if they can fix it internally. 

I do not advise you to go to UIC 
and that you try to argue your case in 
person. Many of our appeals were 
difficult because of the employees 
damaging statements. Please re¬ 
member, when you talk to a UI agent 
it is always documented, and if any¬ 
way possible it is used against you 
when it comes to an appeal. 

Just remember the slogan — “If 
it’s worth doing, it’s worth doing 
right.” 

UI APPLICATIONS 

We would like to remind you that 
the white short form UI application, 
known to us as “Mass Lay-Off Ap¬ 
plication” which most of you re¬ 
ceive from your supervisor, can 
only be used when you are on short 
term lay-off. Everytime the UI 
Commission releases these MLO 
forms, they meet with company offi¬ 
cials and also with us, your SUB rep¬ 
resentatives. 

We have come across too many 
cases when some of you were out on 


sick leave and used this MLO form to 
apply for your waiting period. Some 
of you took it home and gave it to the 
wife who used it for sick claim, ma¬ 
ternity claim or in some cases for an 
indefinite lay-off. 

Please remember that you can’t do 
that and it can cause lengthy delays, 
and in some cases rejection of the 
claim. Your later argument, that you 
didn’t know, that this form can’t be 
used will not stand up because the 
Commission always argues that if 
you’re not sure it is up to you to 
inquire. 

The only time you can use the 
Mass Lay-Off (MLO) form is if you 
are on a short term mass lay-off, and 
even then only if the Commission ag¬ 
rees with the Company and the Un¬ 
ion. These MLO forms can only be 
obtained from your Supervisor, SUB 
representatives, Union Hall or SUB 
office. 

If you are on a sick leave (for wait¬ 
ing period), maternity leave, indefin¬ 
ite lay-off or retired, you always 
have to use the long regular UI appli¬ 
cation. Please remember that and tell 
your family also. 

CLOSING MESSAGE 

It is contact with others which 
teaches man all he knows. 


The Final Message 


Taking a 
Union Position 


By DAN KEWLEY 
Committeeman, Zone 22 

This is my fourth article on various 
aspects involved in Blameless Ab¬ 
senteeism. It will also be my last as I 
believe I have explained everything I 
can on what is at 
stake. First, I 
explained blame¬ 
less absenteeism 
and some of the 
rulings involved. 
I also explained 
how the griev¬ 
ance procedure 
has only become 
effective when 
the National 
Union wants it 
to. In 1981-82 a leadership decision 
was made to by-pass the grievance 
procedure and it effectively stopped 
blameless absenteeism at that time. 

I then got into the moral question 
of discharging even one employee 
when he is admittedly blameless. It is 
one thing to progressively discipline 
as a corrective measure for blameful 
conduct. It is quite another to go to 
an absolute discharge for a blameless 
situation. Blameless absenteeism is 
absolutely immoral because there is 
no opportunity to teach, correct, or 
rehabilitate whatsoever. I also 
pointed out that it may seem accep¬ 
table now because it’s only a small 
minority, but where does it end? 
There are no guarantees that you 
won’t fall into this category at some 
point in your employment with GM. 

BENEFITS TIED 
TO ATTENDANCE 

In 1982, vhe American section of 
the UAW negotiated their benefit en¬ 
titlements by tying them into atten¬ 
dance. Their plan monitors an 
employee for a six month period. If a 
20 percent absentee rate is reached 
or exceeded, then they calculate 
benefits accordingly. 

For example, an employee with a 
25 percent controllable absence re¬ 
cord over a 6 month period would 
only receive 75 percent of his Holi¬ 
day Pay, Vacation Pay, PAA, Be¬ 
reavement Pay, and Jury Duty Pay. 
His S & A, SUB, and Short Work 
Week are also only 75 percent of the 
normal benefit entitlement. Each six 
month period determines the percen¬ 


tage of benefits he receives in the 
next 6 month period. 

Their agreement apparently spells 
out “employees who experience 
major injuries or illnesses or who, 
over a span of time had good records 
wouldn’t be adversely affected.” It 
does not spell out what illnesses nor 
what time span. It further included 
the following language, “Problems 
in such cases are not subject to the 
grievance procedure, but may be 
discussed.” Imagine, you could be 
100 percent right, lose a percentage 
of your benefits, and they may or 
may not discuss it but you definitely 
can’t file on it. 

CLOSER TO HOME 

I want it clearly understood that 
the reduced benefits tied to atten¬ 
dance is in America, not Canada. As 
for controllable absence, there is no 
such thing when blameless absentee¬ 
ism is in effect. You get progressive 
discipline for blameful absences or 
an absolute discharge for blameless 
absences. There are strange rumours 
floating about that the new 5 year 
benefit plan currently being dis¬ 
cussed with Met-Life will eventually 
evolve into such a program. 

MAKING AN EXAMPLE 

I can remember just over a year 
ago, the position of management on 
leaving the plant early. When they 
first started out, management right 
on up to general superintendants 
were saying they were only going 
after those who left a half hour or 
more early. They said they weren’t 
concerned with those leaving 10, 15, 
20 minutes early, as long as the work 
is done. They said they recognized 
that a guy works hard to gain those 
valuable minutes. They also said it 
helps the traffic flow. 

Then things changed. They started 
disciplining people for leaving those 
10, 15, or 20 minutes. Then it was for 
8, 5, 3, 2, and 1 minute early. Then 
they decided you had to badge out 
for 90 days. Then if you left 1 minute 
early, a written warning wasn’t 
enough, it was an automatic 1 day 
suspension. It didn’t matter what 
kind of employee you were, it cost 8 
hours pay for that 1 minute. Not sat¬ 
isfied with that, they then locked 
their prison gates and changed the 
Car Plant shift hours to deliberately 


create huge traffic jams. So much for 
reasonable! The shift hours were 
eventually straightened out only be¬ 
cause the new contract would prob¬ 
ably not have passed had the hours 
not been fixed. Everything else is 
still in place. 

IN CONCLUSION 

Using exiting the plants as an 
example, do you trust GM to be 
reasonable with blameless absentee¬ 
ism? Cancer must be cut out before it 
spreads. The grievance procedure 
takes 2 to 3 years. A lot of spreading 
can take place in that amount of time. 
If you don’t put pressure on your 
District, Area Chairman, or Plant 
Chairman, then be prepared. It’s in 
your hands and it’s your future. 


Thank You 

The Students and Staff from the 
Special Needs Classes at Courtice 
North Public School would like to 
thank the North Plant Machine Shop 
and the South Plant South Stamping 
Tool and Die Shop for their generous 
donations. 



By BRUCE ADAMS 
Executive Guide 

I am glad to see that my last article 
on mandatory retirement has 
sparked some discussion on the sub¬ 
ject. For the most part the response 
has been favour¬ 
able. People un¬ 
derstand that we 
gain seniority to 
increase options, 
not restrict them. 

TEAM 
CONCEPT 

I have been 
reading Brother 
George Knott’s 
articles about 
Team Concept 
and the Cultural Revolution in the 
Truck Plant. It is particularly rele¬ 
vant to us in the B System right now, 
as we are getting ready for our major 
model change. After all, we have 
seen on Team Concept it is certainly 
no surprise that Team Concept is 


being proven to be a Union busting 
program. As Brother Knott pointed 
out, the implementation sounds 
great. It is once it is in place that the 
games start. 

It is not an honest program or the 
Company would have got it ap¬ 
proved and jointly monitored by the 
Shop Committee years ago. Instead 
we have a perverted unilateral Team 
Concept that is in practice an un¬ 
sanctioned Quality of Work Life 
program. Why the National Union 
refuses to recognize that and deal 
with the grievances in procedure, is 
anyone’s guess. 

In the meantime, the Company 
plays their game with the so-called 
“New Philosophy” just like they did 
with no badge out and our shift hours 
just before negotiations. If you think 
about the game played with our shift 
hours, should it surprise us that the 
game continues with Team Concept 
games? The Truck Plant is proof that 
the Team Concept Con is on. 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


CAW—GM 

Legal Service Information 
Phone: 433-4242 
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Fairness to Consumers 


District 10 Report 


By JOHN SCANLAN 

Since my last article, myself and 
the Committeemen have been very 
busy with transfers, and three meet¬ 
ings have been held to deal with 
these transfers. 
It looks as 
though a major¬ 
ity of the prob¬ 
lems have been 
cleared up. If 
you have any 
questions about 
any move or 
your own trans¬ 
fer, put a call in 
for your Com¬ 
mitteeman. 

There are a number of requisitions 
for new hire outstanding and Em¬ 
ployment have been waiting to try 
and pick up Journeymen laid off from 
Windsor. However, recently busi¬ 
ness in Windsor has picked up and 
they hired back approximately 300 
people, including 48 trades. Now 
Employment will try to hire trades¬ 
people from within the plant, as well 
as from the street. So if any of you 
are waiting to transfer, based on a 
new hire, please be patient! 

WHAT IS THE CURRENT 
MANPOWER STATUS 

As I have mentioned, we have a 
number of requisitions outstanding 
in Maintenance, approximately 20. 
The Shop Committee had a meeting 
with upper management recently, 
and they advised us that after the 


The 

By GEORGE KNOTT 
District 11 

Well Bothers and Sisters, it seems 
that the truth does hurt. The ones 
who seemed most upset over my last 
article were Truck supervisors, gen¬ 
erals and super- 
intendents . 
What had them 
whining the most 
was this line 
“Truck supervi¬ 
sion is vicious, 
anti-human , 
anti-individual, 
and anti-free¬ 
dom”. As I 
pointed out in my 
previous article, 
this is what people are telling me 
about Truck Plant supervision. A 
bunch of No. 2 shift supervision 
asked me how any hourly trucker 
could ever give them an attitude les¬ 
son. This article is for them. They 
seem to have forgotten that the 
people they supervise are the ones 
who build trucks. Without the people 
on the line and the U.R. support 
staff, supervision is nowhere. 

Who builds the trucks? Who no¬ 
tices faulty parts or fits and lets them 
know? Who repairs them? Who 
tracks down quality problems to get 
them corrected? Who trains people 
to do a quality job? Last but not 
least, who tells them about problems 
before they cause a breakdown? The 
answer to all of the above is you the 
Truck Plant hourly workers. If the 
hourly Truckers did not communi¬ 
cate with management on these prob¬ 
lems, they would be lost. How easily 
they forget that they cannot watch or 
service 40 people in a group without 
that group talking to them! 

OUR NUMBER ONE 
PRIORITY 

In spite of their attitude, you have 
continued to concentrate on our 
number 1 priority which is building 
quality trucks. For that alone, Truck 
Supervision have no idea what they 
actually owe you. Their job security 
is in your hands. What has Truck 
supervision been concentrating on 
while you build trucks? They have 
concentrated on making this plant 
environment one step short of a pris¬ 
on. They concentrate on turnstiles, 
gate monitoring, creating imaginary 
lines,, and continuous harrassment 
over “throughput”. Not once in the 
last year have they concentrated 


next major changeover there would 
be approximately 850 jobs lost in 
Oshawa permanently. So far no 
trades are involved. However, the 
Company made it quite clear that 
they would be looking at the man¬ 
power in South Plant Construction 
after the changeover. 

25 YEAR AWARDS 

Recently I attended an Award 
Ceremony in the Parts Building 
(South Plant Construction) for em¬ 
ployees who had achieved 25 years’ 
service: These employees included 
Tradesmen and Supplemental who 
are working in Deptartment 49, as 
well as 49C. This is quite an 
achievement and many familiar 
faces in this Construction department 
were present and have served their 
department and skilled trades very 
well in the past. So on behalf of the 
CAW and on behalf of the Skilled 
Trades specifically, I would like to 
congratulate the following: 

R. Mathews, W. West, R. Coulter, D. 
Willetts, R. Uens, G. Grace, A. 
Sinclair, C. Sweeney, G. Ellis, O. 
Lawrence, B. Todish, E. Cronin, D. 
Chapman, H. Heer, M. McLean, P. 
Cholniuk, J. Barnard, S. Evelyn, B. 
Nemis, B. Vesters, G. Dunford, V. 
Dorman, C. Smith, R. Fowler, W. 
Ashby, J. Yelle, B. Amos. 

OVERTIME FLOW 
RIGHTS 

For quite some time now the term 
overtime flow rights for the two new 
Maintenance Departments in the 


their attention on building a quality 
truck! 

Regardless of how many others 
they try to blame, they are at fault. 
Their excuse is “Just following or¬ 
ders”. It is time for Truck Plant sup¬ 
erintendents, general supervisors, 
and supervisors to tell their bosses 
they they want to concentrate on 
building quality trucks. 

It is time Truck supervisors told 
upper management they have had 
enough of turnstiles, gate monitor¬ 
ing, and imaginary lines. If they have 
the jam to get that message to their 
bosses and follow through on it, then 
I am certainly prepared to admit that 
I was wrong. Truck Plant supervi¬ 
sion can prove me wrong by telling 
the front office to get rid of monitor¬ 
ing gates, turnstiles, imaginary lines, 
and constant disciplining of people 
who build trucks. If they do, the job 
they save could be their own. 

As I said earlier, if the repairmen, 
group leaders, QT men, relief men, 
absentee replacements, and line 
workers remained absolutely silent 
to management, who would solve 
their problems? Rather than con¬ 
gratulate you, they have gone out of 
their way to create an atmosphere of 


South Plant 40 (Rad-Tri Axle) and 42 
(South Stamping) have been dis¬ 
cussed. Originally the membership 
in these departments wanted the 
same treatment as other depart¬ 
ments, particularly 49 Department, 
with respect to overtime rights. The 
agreement is quite clear in as much 
as overtime rights within a depart¬ 
ment, and the tradespeople in 
department 49 and 48 are very pro¬ 
tective of this. So once a particular 
department has been totally exhaus¬ 
ted of its manpower for overtime, 
our goal is to extend beyond the 
agreement and allow department 40 
and 42 manpower to be used in 49 
Department after it has cleared its 
own people. Please keep in mind that 
what goes one way comes back the 
other way. 

So far we have been successful 
with the Rad Department 40. Last 
weekend Department 40 exhausted 
its manpower and used trades from 
the low average overtime group in 
49.1 have made the same approach in 
South Stamping, and by the time of 
print, department 42 should have an 
answer one way or the other. 

TRAGIC LOSS 

On behalf of the Skilled Trades 
and the CAW, I would like to relay 
our deepest sympathy to Rick Mar¬ 
tin’s wife, Kinda and her two sons 
and family, and also to Bob Lehigh’s 
wife Terry and her family. These two 
fine young men were taken in the 
prime of life in two tragic accidents 
recently. 


fear. Keep that in mind if truck 
supervision do not get off their har¬ 
rassment kick and start concentrat¬ 
ing on building quality trucks. After 
all, silence is golden. Floor supervi¬ 
sion can no longer say “It’s them, 
it’s not us, it’s upper management’s 
fault.” Wrong, the floor supervision 
is responsible. They are responsible 
to you, the people who build the 
trucks. 

Last of all, I wanted to let you 
know that a number of people in the 
Car Plant are finally starting to ask 
themselves about the direction that 
the new attitudes of trust, dignity, 
and co-operation is taking them. I 
was amazed at the number of Car 
Plant people who saw my last article 
and said they see the same signs of an 
atmosphere of fear and intimidation 
growing in their plant. Once again for 
people in the Car Plant, I say beware 
of Team Concept because if it’s prac¬ 
tised the same as the Truck Plant 
then it is one big fraud. You, the 
membership, will pay the price for 
those who are “buying into it.” 
Perhaps a planned week of total, si¬ 
lent protest would show manage¬ 
ment just who it really is that solves 
problems and builds vehicles. 


By ED BROADBENT 
MP Oshawa 

Brian Mulroney promised Cana¬ 
dians a fairer deal. Instead his Con¬ 
servatives have consistently fa¬ 
voured big business over the inter¬ 
ests of average 
Canadians. In¬ 
stead of greater 
fairness, Con¬ 
servative tax re¬ 
form has in¬ 
creased taxes for 
average families 
by more than 
$1,000 a year. 
Even worse, 
60,000 profitable 
corporations still 
get away without paying a cent on 
their million dollar profits. 

But it’s not only taxes that are 
emptying the pockets of ordinary 
Canadians. Everyday costs such as 
drug prices and bank service charges 
are nickle and diming us to death. 

When multinational drug compan¬ 
ies wanted a longer market mono¬ 
poly for brand name drugs, Brian 
Mulroney gave it to them. New 
Democrats said Canadians would be 
hurt by massive price hikes. Con¬ 
sumer groups, provincial govern¬ 
ments and health care professionals 
agreed. We pointed to the U.S. ex¬ 
perience where drug companies 
wanted higher profits to finance in¬ 
creased research. The result: profits 
went up but research stayed the 
same. 

Mulroney said it wouldn’t happen 
here. His Minister of Consumer and 
Corporate Affairs said that, “the 
price of drugs will not increase by 
one cent, not those on the market, 
not those coming on the market, no 
drugs aregoing to go up.” 

But drug prices are going up. A 
study released by two pharmacists 
says that in 20 years they have never 


By LLOYD CLARKE 
Insurance Rep Chairman 

This article is in conjunction with 
the letters that you have received 
from your family dentist as well as an 
explanation concerning the possibil¬ 
ity of a capitation 
dental plan for 
active and re¬ 
tired Local 222 
members. In an 
attempt to 
squash all 
rumours, no 
agreement has 
been reached be¬ 
tween the CAW, 
General Motors 
or Metropolitan 
Insurance at this time. It is extremely 
important to note that because of 
this, you and your family will contin¬ 
ue to operate under the dental plan as 
you always have. Some dentists 
have been misinformed and related 
wrong information. It must also be 
noted that if such a capitation dental 
plan agreement was reached, you 
will still have the option to continue 
with the negotiated language or sign 
up with the new capitation plan. I 
might add that the capitation plan, to 
the best of my knowledge, was insti¬ 
gated by a Periodontist from the Un¬ 
ited States. 

ADVANTAGES AND 
DISADVANTAGES 
Advantages 

1. Apparent increase in benefits. 

2. No claim form to sign or send in. 

3. Fewer co-payment items. 
Disadvantages 

1. Limited choice of dentists. Mem¬ 
bers would have to leave own family 
dentist to get benefits. 

2. Reduced choice of appointment 
times — longer waiting. 

3. Travel time increased as capita¬ 
tion dentist not handy. 


witnessed price increases as big as 
those since the Mulroney govern¬ 
ment’s changes to the drug laws. 

Scores of prescription drug prices 
have risen faster than the rate of in¬ 
flation, with hikes ranging from 4 
percent to 50 percent. The Ontario 
government is complaining that the 
prices of thousands of drugs it buys 
for hospitals and senior citizens have 
risen dramatically. 

It is the same story with bank ser¬ 
vice charges. The Mulroney gov¬ 
ernment has ignored the interests of 
ordinary Canadians to court the 
favour of the big banks. And con¬ 
sumers are paying more and more. 

Under the law, banks can’t charge 
you extra costs without your “ex¬ 
press agreement.” Banks get away 
with it by requiring you to sign a 
blanket agreement that gives up all 
the protection the law gave you. 

The same Minister who brought us 
higher drug prices has said that the 
practice is wrong. Did he then act to 
change policies that hurt average 
Canadian consumers? No, he 
changed banks. 

Instead of sensible laws to protect 
ordinary consumers, he wants the 
banks to voluntarily change their 
systematic and immoral collection 
practices that earned five banks $1 
billion last year. Even calls for a 
freeze on service charges that have 
risen faster than inflation for years 
was rejected by the Minister. 

Many Canadians living in small 
communities cannot change banks. 
They have no choice but to put up 
with the unfair practices of the big 
banks. 

It’s time the Mulroney govern¬ 
ment reversed its own unfair policies 
and made drug prices and bank 
charges fairer to average Canadians. 
The Mulroney Conservatives would 
do well to realize that when it comes 
to government, Canadians do have a 
choice. 


4. Creates two levels of care when 
all members are supposed to have 
equal benefits. 

5. Capitation would basically de¬ 
stroy the CAW Dental Centre we 
have built. 

You may, in the future, receive a 
form or letter from General Motors 
pertaining to the start up of this prog¬ 
ram. Please do not sign anything 
until you receive clarification from 
the Union. 

For any member, active or retired, 
who attended the ratification meet¬ 
ing on Sunday, October 25, 1987, 
there was no information given con¬ 
cerning any capitation dental plan. 
The only mention made was that 
there would be a meeting held with 
the CAW and GM “to discuss alter¬ 
native dental care, prescription drug, 
and vision care plans.” Can you im¬ 
agine such a thing taking place after 
the contract was signed? 

The forementioned meeting took 
place on February 12, which I was 
invited to, and the greatest amount of 
discussion was relegated to the so- 
called Capitation Plan. I guess the 
other two subjects will take place at a 
later date. However, if the prescrip¬ 
tion drug and vision care plans are 
anything like the offer on the dental 
care, then GM can relegate those to 
the garbage can as well as the Capita¬ 
tion Dental Care. 


BADMINTON FOR 
SENIORS 

The Oshawa Senior Citizens 
Centre is offering badminton for 55+ 
orolderat Kings view United Church, 
505 Adelaide St. (at Wilson) 10 a.m. 
to 12 noon starting April 11, 1988. 
Contact Carol Jarvis, Oshawa Senior 
Citizens Centre, for more informa¬ 
tion, 576-6712. 


Oshawa Senior Citizens Club 

43 John St. W. 576-6712 

Day Trip Committee Presents 
Woodbine Racetrack Trip 
Friday, July 8,1988 

Your Trip Includes: 

Leave Senior Citizens Centre at 10:45 a.m. 
Return Oshawa Senior Citizens Centre at 6:00 p.m. 
Activity Bus, Grand Stand Seats, Bus Driver Gratuity 

Tickets: $9.00 per person 

Buy Your Tickets Monday, June 6,1988 
Cash or Certified Cheque Only 




Truth Hurts 


Veil’ Capitation 
Dental Plan 
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Truck Plant Mews 


By MIKE LEVEQUE 
Committeeman 


Truck Plant vacation period has been tentatively set for the two weeks beginning July 25. This is for both shifts. 
Due to the many questions concerning vacations, the following is a copy of Doc. No. 59 of the Master Agreement. 
NOTICE OF VACATION SHUTDOWN 



Netvs & Views 
of Retirees 


STATEMENT OF POLICY 

It is recognized that advance notice of any shutdown 
for vacation purposes is desirable in order to enable 
employees to make personal vacation arrangements. In 
the past it has been the practice of the Company to give 
such advance notice. 

It must be recognized, however, that there can be 
extenuating circumstances which will have a direct ef¬ 
fect upon the length of time such notice is given in 
advance of the vacation period. 

In this regard, every reasonable effort will continue 
to be made by Management to schedule vacations for 
Skilled Trades employees on a seniority basis (utilizing 
skilled trades date of entry seniority), having regard for 
the necessity to retain an efficient and experienced 
skilled trades work force during the normal vacation 
months in any year. 

It is the intention of the Management to give 
employees notice of the dates of the vacation shut¬ 
down, where practicable, by May 1st of any given year. 
In the event it is not practicable to give such notice by 
May 1 st, Management will meet with the Shop Commit¬ 
tee and discuss the reasons why it was not practicable 
to give such notice. 

In the absence of compelling reasons which would 
require otherwise, Management will continue the prac¬ 
tice of recent years of scheduling a two-week vacation 
period some time in the months of July and August. 

It is the policy of the Company to cooperate with 
employees who have made personal vacation plans 
based on the Company’s announced dates for vacation 
shutdown. It is recognized that changing the dates of 
the vacation shutdown, once they have been an¬ 
nounced, could possibly result in financial loss to some 
employees. (Experience has proven that few are so 
affected.) 


Accordingly, employees who have made vacation 
plans based on the originally announced vacation shut¬ 
down dates and who present satisfactory evidence to 
Management that they are unable to change such plans 
without suffering financial loss, will be permitted to 
take time off during the original vacation shutdown 
period. This statement shall not apply to employees on 
types of work which are normally continued or per¬ 
formed during the annual vacation shutdown. 

The Company also recognizes the desirability of pro¬ 
viding employees with additional vacation time, the 
total time off being equal to the vacation pay allowance 
to which their seniority would have entitled them on 
June 30 prior to the additional requested time off. Such 
requests for additional vacation time off can be consi¬ 
dered only in a manner that preserves the efficiency of 
operations while taking into account the desires of em¬ 
ployees. 

Accordingly, Management at each plant will estab¬ 
lish a procedure whereby employees may make appli¬ 
cation in writing for such additional vacation time in the 
first quarter of each calendar year and indicating first, 
second, and third choices. Should the plant’s vacation 
dates not be announced before March 15 in any year, 
mutually satisfactory arrangements may be made by 
the local parties regarding requests for additional vaca¬ 
tion time off. In the event more employees apply for 
time off than can be spared from the job at a given time, 
plant seniority will be the basis for resolving priority of 
applications for time off, except that applicants work¬ 
ing on jobs which usually operate when the plant is shut 
down during such periods as model change, plant 
rearrangement or inventory will be given first con¬ 
sideration for time off during periods other than the 
shutdown period. 



CAW Non Contact Hockey 

Report 


By MAY PARTRIDGE 
Member-at-Large 

You, no doubt, have heard the old 
axiom — the kettle calling the pot 
black. General Motors and Ford 
have been to the House of Commons 
charging Hundai 
with dumping. 
They wanted a 
tariff levied be¬ 
cause they were 
underselling 
them. They 
didn’t win the 
battle. Have you 
ever wondered 
about Passport 
International in 
Whitby? You 
can go and look the place over with 
all its foreign cars, but find no hint it 
belongs to General Motors. I had a 
letter given to me and it explains 
what Passport International reall is. 
This letter is directed to salaried per¬ 
sonnel and retirees. It also contained 
three coloured brochures on their 
three models. You get the same em¬ 
ployee discount and you can even get 
a miled out car and the phone num¬ 
ber is not Customer Relations. 

I quote, “GM’s new passport mar¬ 
keting team an organization to distri¬ 
bute off share products through new 
independent Canadian dealers. All 
products are being sourced from Gen¬ 
eral Motors around the world.” They 
claim this is quite legal under the 
Canadian-U.S. Auto Pact. It goes on 
to say if you’re travelling south, you 
are welcome for servicing at any 
ISUZI dealer. (The name is as 
Japanese as rice). All dealers with 
phone numbers are listed. There are 
even two in Quebec. 

Here is GM, the number one auto 
maker, doing the same thing they ac¬ 


cused Hundai of doing. They pay 
some poor worker in the third world 
$20.00 a week, but making huge pro¬ 
fits. These cars sell for $8,750, 
$11,053, $13,119, and $17,527. How 
phoney can you get? 

There’s no point in Bob White ad¬ 
vocating a Canadian content bill 
when half the cars assembled in 
Canada have Japanese motors. 
Chrysler does the same thing, but I 
don’t know their bogus name. It’s 
enough to make you throw up. Buy 
Canadian, defining through the rice 
paddies. 

How many Canadian boys gave 
their fives, how many still five the 
horrors of POW camps to get rid of 
this scourge, and here’s GM in the 
name of profit helping them to 
undercut our jobs. If you think I 
dreamt this, I still have the letter. 

They even screw their retirees 
who are still waiting on their in¬ 
crease. Smarten up, boys, organize. 
The story is, the government hasn’t 
approved it. Bullshit! 

I will be handing out the pamphlet 
written by our Insurance Rep Lloyd 
Clarke. He, no doubt, will be exp¬ 
laining it now in The Oshaworker, and 
the Executive is also against this 
plan. Sign nothing until you contact 
the Union. 

I attended my first Executive 
meeting on Wednesday and was 
sworn in by President John Sinclair. 
It was very informative and I will be 
reporting to the Retirees on issues 
that are of concern to them. 

The fine dancing started up Thurs¬ 
day and we are looking forward to 
fun and refreshments until the mid¬ 
dle of May and then will cancel until 
September. Thursdays 1-3 p.m. See 
you there. 


Auxiliary 27 Report 


By GEORGE McCALL 

Another hockey season has come 
to an end and with it the crowning of 
a new champion. This year, the vic¬ 
tors are Sipco Fuels. Sipco downed 
Admiral in the final showdown, 3 
games straight, in a well played 
match up. Congratulations are in 
order for the Sipco crew and proud 
sponsor Steve Kisil of Sipco Fuels. 

A big thank you is also in order for 
all of those people who worked be¬ 
hind the scenes this year and espe¬ 
cially to all of the sponsors who made 
this year memorable. 


At the end of our season, we had 
$76.00 left in the bank account and 
the decision was made to donate the 
full amount to the United Way. 

At this point in time, there has not 
been any final decisions made with 
respect to the operation of the League 
and the Plant 1 shutdown, but will be 
addressed in the fail. 

At the end of the final game, indi¬ 
vidual player awards were an¬ 
nounced and are fisted here below, 
as well as the final scoring leaders. 

In closing, 1 would like to wish 
everyone a very safe and happy 
summer, (shutdown). 


FINAL SCORING STATISTICS 


By JACKIE FINN 
President 


We donated the meals delivered on 
behalf of Meals-On-Wheels program 


PLAYER 

G 

A 

P 

On Saturday, March 5, 1988, our 

for Easter Monday. 

Bill Prentice 

29 

22 

51 

Auxiliary celebrated its 51st birthday 

Upcoming spring outing will be on 

Rob Small 

19 

22 

41 

with a party at the Hall, head table 

Thursday, April 28th to Herrongate 

Mark Cleveland 

17 

24 

41 

guests were Mayor Allan Pilkey, 

Bam dinner theatre to see pro¬ 

Tony Prentice 

7 

29 

36 

MPP for NDP 

duction of “Move Over Mrs. Mark¬ 

Chris Littlemore 

17 

18 

35 

Mike B re augh, 

ham”, a comedy. 


Individual player awards; 
AWARD PLAYER 

Top Scorer Bill Prentice 
Top Goaltender Doug Little 
Best Defenceman Tony Prentice 
Playoff MVP BillPrentice and 
Chris Littlemore 
Most Sportsmanlike 

Mark Cleveland 




CAW Non Contract Hockey League League winners. 



CAW Non Contact Hockey League Playoff Champs. 


and President of 
Local 222, 
Brother John 
Sinclair. 
Presentations of 
10 -15 -20 year 
pins were made 
to our members. 
10 year reci¬ 
pients were Sis- 
t e r s Pearl 
Badour, Lynn Lee, Sandra Pitre, 
Marion Taylor, Phyllis Munroe, 
Marg McDougall, Barb Finlay, and 
Bea Murphy. 

This presentation was made by 
Sister Vi Pilkey, past President pin 
presented to Sister Lois Nimigon by 
past President Sister Mary Turner. 

20 year pin recipients were Sisters 
Annabelle Cobb, Betty Clark, 
Dorothy Cavanaugh, and Anna 
Pope, presentation was made by Sis¬ 
ter Phyllis Munroe, past President. 

I had the privilege of presenting 
the 25 year 10 kt. gold signet ring 
with the Canadian insignia on the top 
to Sister Phyllis Clarke, Olive Clark, 
Pearl Gavel, Ruth Hopson, Anne 
Lee, Nancy Tyce, Anna McMullen 
and also recognized with 25 years 
service was Sister Isobel Powers, 
who resides in Alberta. 

Congratulations to all the Sisters. 
All the Sisters in attendance receive 
the new insignia label pin. 

Door prizes were won by Sisters 
K. Heath, R. Hopson, M. Ovenden, 
B. Smith, R. Ellis, and D. Waller. 

The evening was completed by an 
evening of dancing. 

Our meetings are still being well 
attended and our recent 50/50 
winners have been Sisters Annabelle 
Cobb and Betty Clarke. Congratula¬ 
tions. 


Sister Joan Cannons is convening 
the ticket sales and I believe she had 
booked a block of about 50-60. Dead¬ 
line for money to be in is Tuesday, 
April 19, 1988, and the cost for your 
dinner and show is $19.00, well 
worth it. Our group has attended 
here quite often. Dinner to be served 
at 6:30 p.m. 

At our last meeting, we welcomed 
a new member into our group. Sister 
Phyllis Yurkowski. We are pleased 
to have you join us Phyllis. 

Election was also conducted for 
the upcoming Election Committee. 
The new Election Committee for 
1988-89 season are Phyllis Clarke, 
Verna Parker, and Vi Pilkey. Con¬ 
gratulations. 

Well it’s that time of year again, 
please mark these dates down on 
your date mates and most important 
please plan to attend and consider 
taking an executive position for up¬ 
coming 1988-89 season. Tuesday, 
May 2, 1988 nominations will be 
held. 

All members will receive written 
notice of the above. 

Hope to see you out at our meet¬ 
ings which are the first and third 
Tuesdays of each month. 

See you then. 

BRING ALONG 
YOUR BEEf> 

NO. 



SHOPMEETING 
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BUYING A NEW CAR? 


• • Support your CAW 
5 members. 

• • Financing on the 

• premises. 

J • We take all makes on 

• trades. 

• • A GM company car. Direct 
} sale on Plan 1 and Plan 2 out 

• of stock. Let us handle your 
3 work. 

5 • Let us sell your car with 

• consignex”. 

3 • Service Department open 

{ 7:30 a.m. until 3:00 a.m., 

• Monday to Thursday. Friday 

3 7:30 a.m. to 5 :00 p.m. 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


c/ldmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN, 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:3G p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very clear 



ewear by 


' jm. M 

mwm #|Hi 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E„ Room 106, 

Oshawa, Ontario L1H 7N2 — 579-1951 



MOVING & 

9 STORAGE LTD. 






1 11 mm 


TRUCK RENTAL 
579-7368 725-3609 


341 MARWOOD DRIVE 
OSHAWA 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiii 


SIPCO 


UIE SERVE 


iiiiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

□ FUELOIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

□ FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 


iiiiiiiiiiiiiiifiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 
L1H3M3 

iiiiiiitiiiiiHiiiiimiiiiiiiiiiiiiiiiiiiiiiiiimiiimiiiiiii 


VAN HEMMEN 
TIRES 

317 Hopkins St., Whitby 
Phone 666-2121 

When You buy Tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 

Mag Wheels & Wheel Balancing 
We Carry Sheviot Crager-Superior 



OVER 500 GOOD USED TIRES FROM $20.00 




HALL FOR 
RENT 

236 BLOOR ST. E. 
OSHAWA 

CATERING ACCEPTED 
RENTAL $200.00 . 
CAPACITY, 130PERS. 
PHONE: 576-3158 


Looking for a new car? 

Sheridan Chev-Olds-Cadillac 
wants to serve you. 

★ At Sheridan you are treated 
like an individual, and 

you make a difference! 

★ Try us once and see 
why the drive to Pickering 
is worth it. 


Authorized Cadillac Dealer 


Sheridan 


CHEVROLET OLDSMOBILE 
CADILLAC LIMITED 



1800 Kingston Rd. 
at Brock Rd., Pickering 


683-9333 



CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


“Always a great 
deal no matter 
what your option” 

• Top trade-in allowance 

• Brand new facility to serve you. 
Easy to get to. 

• Great parts, service, and 
body shop 


• We want your business 
and we’ll prove it! 




401 



WESTNEY 

HARWOOD 

BAYLY 

PARK 


ll 





ALL M 9 U NEED TO KNOWJ 
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SWAP 

NEXT ISSUE: MAY 5, 1988 

DEADLINE FOR NEWS AND ADS: FRIDAY, APRIL 22, 1988 AT 4:00 P.M. 


FOR SALE 


mi 


Published bi-monthly by Local 222 of the National 
Automobile, Aerospace and Agricultural Implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
desTravailleurs etTravailleusesde I’Automobile, de 
I’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
affiliated with the Canadian Labour Congress. 

Printed by Eve ready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario. 

TO THE READERS: 
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ARBORITE KITCHEN counter. “L” 
shaped. Stainless steel sink. Baby’s 
walker. Call: 723-9135 

PIANO, HEINTZMAN upright, good 
condition, built 1903 approx. $1000. 
Sofa and chair. Floral print, gold and 
beige. $75. Call: Ajax 683-6667 

SPRINGER SPANIEL pups, liver and 
white. Ready to go end of April. $150 
each. Call: 1-705-786-3378 

14V2-FT. FIBREGLASS CUSTOM bass 
boat with trailer, two pedestal seats, 2 
stationary seats, loaded. 50 HP Mercury 
with power tilt, new mooring. Call: 
1-705-953-9817 

2 CHEV RADS, side type, $40 each. Five 
74-HP electric motors. $7.00 each. Call: 
728-0547 


14-FT. MARVAC FIBERGLASS boat, 
comp, top, 1200 lb. E.Z. load trailer, 40 
HP Merc, engine, complete with moor¬ 
ing top. Call: 725-9214 

5-PIECE SET OF Rogers drums. Call: 
Whitby 668-6856 or apply P-44 A-Body 

1982 CHEVETTE, AM-FM cassette, new 
tires, 75,000 miles. Asking $2,000. Call: 
728-1820 

1978 CHEV MALIBU Classic, 305, 
4-door, fully loaded, nice condition, 
quick sale, $2000. Four 13-inch used 
tires, fits Chevette. $50 for all. Call: 
Hampton 263-2989 

77 PONTIAC TRANS AM. As is. $1000 or 
best offer. Call: 579-9213 

9-PIECE WALNUT dining room suite, 
Antique, hutch, sideboard, table, cap¬ 
tain’s and 5 side chairs. $2000. Call: 
728-5997 

’69 GLENDETTE 19-ft. house trailer, 
sleeps 6, stove, oven, fridge, sink bath¬ 
room, awning, $2500. ’81 cube van, V2 
camper, half storage. $7000. Call: 579- 
9246 

14' ALUMINUM BOAT (Lund). 30 HP 
Evinrude motor (1985). Tilt trailer. 
$3200. Call: 1-705-742-4154 

2 SHOT GUNS. 1 Mosberg lakefield, 
vent rib. $150. 1 870 Rem. good shape. 
$265. Call: Bowmanville 623-1914 

GIBSON DELUXE refrigerator. $150. 
Perfect shape. Peterborough cedar 
boat, $75. Humidifier, $50. Pair of size 14 
radials. Used one winter. Call: Bow¬ 
manville 623-5640 before 2 p.m. 

1973 CHEV MALIBU two-door, 350 en¬ 
gine for parts. Good engine. $300 or 
best offer. Call: 725-3640 

1978 PONTIAC CATALINA station wa¬ 
gon, in good working order. Freezer. 36 
Excelite sheets and many more house¬ 
hold stuff. Call: 286-2764 

5TH WHEEL FLATBED trailer, tandem 
axle, electric brakes. Pair of junior west 
coast truck mirrors and arms. Reese 
trailer hitch. Call: 728-0668 

8 MM. MOVIE CAMERA, projector and 
screen, gas lawnmower. Student desk 
and chair. 2 end tables and coffee table. 
Call: 576-5080 

79 GRAND PRIX SJ, V-8, new exhaust 
system, brakes shocks, springs, new 
paint, power options, bucket seats, ste¬ 
reo with Pioneer speakers. Best offer. 
Call: 728-0307 


BOAT HOIST. New. $750. Call: 416- 
753-2273 

YELLOW CURTAINS, 75" x 6a'. Match- 
ing round tablecloth and bedspread, 
$60. Mint green insulated backed cur¬ 
tains, 125 x 85, $50. Doll cradle, $15. 
Call: 576-2576 

WEDDING DRESS and hat, chiffon frills 
and lace. Size 9-11. Height, 5'3", $400. 
10-man tent. 2 years old. $150. Call: 
433-0156 

1985 “CIMMARRON DELUXE” trailer, 
fully equipped, spotless, central air and 
many extra features. Call: 725-2240 

1 PAIR HEAVY-DUTY leaf springs out of 
1972 Camaro. $135 or best offer. Stain¬ 
less steel sterilizing tank, lid, pop-up 
tray. $125 or best offer. Call: 576-8551 
Ian 

1986 17' SUN RAY CONTINENTAL Bow- 
rider, 140 inboard/outboard OMC Cob¬ 
ra, Easyload trailer, excellent condition. 
Many extras. $13,900. Call: 1- 
416-655-4293 


MERCURY SNOW TWISTER. $400 or 
best offer. Call: 436-1333 


100 MERC OUTBOARD motor. Power 
tilt and trim. Short shaft. Call: 579-4030 

1-BEDROOM MOBILE home, 12 x 54 
with Florida Room, 10x16 completely 
furnished, excellent condition, 5-star 
adult park, Largo, Florida, west coast 
just north of St. Petersburg. Call: 666- 
3985 

1984 YAMAHA MOTORCYCLE. Low 
mileage. Call: 723-8487 or 433-2487 

SET OF CUSTOM made drapes, 90 x 
144. 1 rug, 12x16. Both A-1 condition. 
TV color dot. Generator, pocket size. 
Call: 728-0178 

35' 1981 TRAVELINER TRAILER, 2 tip- 
outs, awning and patio doors, $16,000. 
Singer zig-zag, like new, free tune-up. 
Call: 416-885-6111 


1973 GLENDALE 24' travel trailer, excel¬ 
lent condition. $6700 or best offer. Call: 
1-705-742-2051 

’82 S-10, 60,000 MILES. $3900. 10- 
speed, nearly new. Call: Bewdley 342- 
3503 

STARTING A HOME? We’re moving! 
Furniture, appliances and other house¬ 
hold contents. Call: 723-6868 after 6 
p.m. 

BIRD HOUSES, Purple Martin houses 
and trelises, wishing well. Call: 723-9115 

350 V-8 DIESEL, A.C. compressors, 
assorted alternators and starter motors. 
Pontiac wagon body parts and bum¬ 
pers. Chevy Nova bumpers. Call: 725- 
7249 

30" GAS RANGE. Natural gas or LP. 
Good working order. $100. Call: Whitby 
668-8267 


1980 CHEV SILVERADO K-5 Blazer, 2 
WD, V-8 automatic, runs and looks 
good. Asking $4800 certified. Call: 576- 
6083 

1979 PONTIAC LAURENTIAN, very good 
running condition. $750 as is. Also 1985 
fully loaded custom GMC van, $18,500. 
Call: Bowmanville 623-7332 

OIL BURNER and control. Claw legs 
bathtub. Double laundry tub, Crane 
enamel. 100 amp. electrical box. Call: 
434-7538 

40-PIECE TAP & DIE set. Two-piece 
trailer vent set. TW screen galvanized 
steel. 1 set Jade pilot assembly new. 1 
brake spring pliers. Call: 728-1502 

NUTONE CENTRAL vacuum with all 
attachments. Excellent condition. 
Rated to 3000 sq. ft. Asking $395. Call: 
263-8885 or 436-2592 


LOOM, 36" JACK, 10 dent reed and rad¬ 
dle included. Best offer. Call: 725-9288 

1981 CITATION, PS, PB, tilt, 4-speed 
standard V-6, AM-FM cassette, certified. 
1978 Olympic, 1979 Citation Ski-Doo, 
tandem wheeled trailer, $2200 firm. 
Call: Port Perry 985-8776 

’84 GMC S-10 longbox, 5-speed trans¬ 
mission, 2.8 litre engine, V-6 engine, 
76,000 km. Call: Don 983-9468 after 6 
p.m. 

CEDAR FOR HEDGING. Dig your own. 
70c each. Call: 655-3078 


’77 FORD LTD, in great shape. PS, PB, 
AM-FM stereo, certified, $1000. Sears 
weight set and bench, $50. Call: Rick 
728-7953 

FIBERGLASS BOAT, motor and trailer. 
Garden tractor with grass cutters. Deep 
freeze. Car radio, new AM-FM; Reese 
trailer hitch. Call: 742-7826 

SIRIUS 21 (1977) SAILBOAT and single 
axle trailer. Three sail C/W cover. 7.5 
outboard engine plus many extras. 
$11,000 or best offer. Call: 433-7632 

REG. BED AND mattress. Twin bed and 
mattress. Oil furnace for house or cot¬ 
tage. Child wooden desk. 2 living room 
lamps. Call: 723-9078 

1957 CHEV PICKUP, short box stepside. 
Best offer. Serious inquiries only. Call: 
434-2868 Shift 2 

BLACK ’84 VF1100 MAGNA, 13,000 km. 
Very clean. Many options and helmets. 
$3000 or best offer. Call: 576-7292 

1981 HONDA CB900-F, good condition. 
24,000 km. In storage. Needs exhaust 
and battery. $1000 firm. Call: 1- 
705-277-2108 


1980 BUICK CENTURY wagon, good 
condition. $1500.1979 Pontiac Acadian 
4-door automatic, no rust, needs rear 
brakes. $800 or $1300 certified. Call: 
Orono 983-5928 

’81 DODGE COLT. $2500 certified or 
best offer. Downhill skis, $50. Manual 
typewriter, A-1, $250 new, $75. PI 55-13 
radials, $25. Rims, $5.00. Call: Bow¬ 
manville 623-3522 


1953 FORD F-100 pickup, short box 
(Texas truck). Chopped and louvered, 
needs motor Chev driveiine. PS, PB, tilt, 
nice truck. Serious inquiries only. Call: 
434-6814 

COUCH AND CHAIR, in good condition. 
$250. Men’s ten-speed, needs brakes, 
$40. Walnut table, needs finishing. $50. 
Call: 723-3620 

22-FT. DRASCOME FIBERGLASS sail- 
boat, complete with motor, trailer, etc. 
Call: 1-613-756-3485 

18' ABOVE GROUND POOL, % HP 
motor. Sand filter, solar blanket, winter 
cover. 5 years old. $500. Call: 728-9583 

HALL CLOTHES tree, new, 4 hooks, 6' 
high. $25. 3-speed men’s bicycle, $20. 
Wrought iron plant holder, holds 4 
plants, $25. Call: 728-2538 

’84 PLYMOUTH TURISMO Sport. ’79 
Monza, good running order, assorted 
automatic trans., radial tires and rims. 
Assorted gas tanks, new carburetor. 
Call: 725-7249 


1979 CHEV 9-PASSENGER wagon, PS, 
PB. Very good condition. $2000 cer¬ 
tified. Call: 434-7196 

LADIES’ ACCORDION. $275. Call: 728- 
2179 

HEAVY-DUTY INGLIS Liberator gas 
dryer (white). Front load. Excellent con¬ 
dition. $300 firm. Call: 571-2481 

1977 17V2-FT. GLENELLE trailer. Tan- 
dem wheels. Sleeps 6, fridge, stove, fur¬ 
nace, toilet, propane, awning, very good 
condition. $3800. Call: 571-2835 

COCKAPOO PUPPIES. 3 females, one 
patched, two blonde. Excellent family 
pet. $300. Light duty small box truck 
cap. $150. Call: 433-1973 

COTTAGE OR RETIREMENT home. 
Two bedrooms, living room, full base¬ 
ment, lot 200 x 200. Nice beach. Lake St. 
Peter, $43,500. Call: 434-5499 

LESTER AWNING. 10' x 20', spring 
loaded, no ropes, 4 years old, A-1 shape. 
$350. Call: 416-623-6328 

LAWN ORNAMENTS, spinning legs, In¬ 
dian in canoe, Roadrunner, Bluejays, 
Sylvester, Tweety, Bumble Bee. $133 
each. Baby sets, all colour, $13 each. 
Call: 725-9390 

WOMAN’S 10-SPEED PEUGEOT bicy- 
cle, brand new! Paid $350. Must sell. 
Best offer takes it. Call: 723-7656 

KINKELDER ORCHARD sprayer, 3 HP 
100-gallon. Quantity of firewood. Apple 
boxes. Bushel size. Call: 623-2646 

1986 ASTRO VAN CL, loaded, 
8-passenger, silver grey. Excellent con¬ 
dition. $14,500 certified. Call: 985-3789 

1978 PONTIAC WAGON, $1000 as is. PS, 
PB, tilt, cruise. 1982 Chevette, 4-door 
automatic. $2000 as is. Call: 576-9326 

MF 180 DIESEL TRACTOR, engine 
overhauled. Any reasonable offer ac¬ 
cepted. Must sell immediately. Call: 
1-705-939-6716 

4-PASSENGER SEAT for GMC van. 
$150 or best offer. Call: 1-705-786-2003 

1987 MONTE CARLO SS. Grey exterior, 
grey interior, asking $18,000. Call: Andy 
at 579-6803 

1984 FORD RANGER (with Explorer 
pkge.) Bought new Jan./85. 4-cylinder, 
4-speed, excellent condition, certified. 
$4800. Call: 576-5047 

RABBIT CAGES, 24" x 15" x 20", with 
self-clean feeders. $10 each. Auto water 
assembly available. Call: 983-5325 

’84 CHEVETTE. 5-SPEED standard. 
$3600. Will certify. Call: 728-5705 

WOODS SOFT TOP tent trailer. $300.00. 
Call: Bowmanville 623-5269 

1986 PONTIAC 6000 LE, 2-door, air, 
cruise, cassette, PS, PB, white, console, 
excellent condition, certified. $10,000. 
Call: 725-2456 or 723-1793 


1981 CAMARO, 267 V-8 engine, PB, PS, 
auto, trans., low mileage, new tires, 
springs and shocks. AM-FM radio cas¬ 
sette. Asking $4500 certified. Call: 728- 
0149 

9-YEAR PRESTON gas furnace, 152,000 
BTU, in good condition. $200. Cascade 
40 electric water heater, $20. Call: 623- 
2973 

FIBERGLASS BODY for dunebuggy, 
chassis and mag wheels. VW parts. Call: 
Brooklin 655-4550 

SELL OUT. Very attractive swedlar 
maple trees in various sizes. $1.00 per 
foot on height. Call: 728-2098 

1973 GLENDALE 24' TRAVEL trailer, 
excellent condition. $7000 or best offer. 
Call: 1-705-742-2051 

BABY CRIB, complete with mattress 
and bumper pads. $75. Wooden play¬ 
pen. $25. Call: 683-6532 

1980 TOYOTA PICKUP truck. As is. Call: 
725-8316 

1987 CHEV CAPRICE Classic 
Brougham, light blue, loaded, under¬ 
coating, 17,800 km. Call: 725-7090 

2 SPEAKERS, each on casters, formerly 
used for DJ. Ideal for cottage or rec 
room, 250-watt capability. Best offer. 
Call: 623-2311 

CUSTOM MADE light green sheer on 
sheer drapes, 96" x 14 or 15', and 96" x 6' 
wide. Dark green hardtwist carpet, 15' x 
19' and 8' x 8'. Call: 723-4414 

1977 MUSTANG, VERY GOOD body, 
V-6, many extra parts. $500. 3-piece liv¬ 
ing room, gray with black pinstripe. 
$575. Call: 579-3131 

1984 V-45 YAMAHA. $2600. Excellent 
condition. 1987 Mercury 25 HP out¬ 
board with tank. $1900.14-ft. aluminum 
boat, excellent condition. Call: 723-6360 


SPACE HEATER for cottage. Aluminum 
windows. 8-pieces 36" x 26V2"; 2-pieces 
48" x 53V2": 6-pieces, 34W' x 23Call: 
282-8969 

1982 YAMAHA 350 CC, RD street bike, 
A-1 shape, mag wheels, windshield, 
liquid cooled, $1200 certified or best of¬ 
fer. Must sell. Call: 571-0811 

2T TORO SELF-PROPELLED 
lawnmower. Needs work on motor. $20. 
Call: 655-4196 


1986 CAVALIER RS, 2-door hatch, auto, 
transmission, sunroof, AM-FM cassette 
stereo, custom interior, silvery grey, 
grey interior. $7000. Call: 436-2768 

MOTOR FOR furnace, burner, fan, oil 
tank. 1984 Cavalier 4-door. Call: 728- 
5070 


TV TOWER, colour head and rotor. Dis¬ 
assembled. Call: 728-8557 


1978 CORVETTE ANNIVERSARY. Black 
& gold. Must be seen. $10,500 certified 
or best offer. Must sell. Buying cottage. 
Call: 571-0811 


CUSTOMIZED DUNEBUGGY. 4 Crager 
mags, 2 rear L60 tires. Asking $4500 or 
best offer. Philips 26-inch colour con¬ 
sole TV, very good condition. $400 or 
best offer. Call: Bowmanville 623-9774, 
Greg, Shift 2 


CEDAR CLOTHES line poles, logs, 
fence posts, rails (round). Call: 436-2617 


NEW CCM exercise bike with speedo¬ 
meter and timers. $75. Call: 576-3894 


’79 GMC VAN 350 engine, camping 
customized. $1200 or best offer. Call: 
434-5796 


SAUNA, WET OR DRY, 4000 watts, 230 
volts with controls, asking $485. Drapes, 
sheer brown, triple pleated with valance 
trim, 12'. Asking $60. Call: 436-2141 

MEYERS, SNOW PLOW frame to fit S-10 
truck with lights and controls. $275. 
Call: 986-5465 after 6 p.m. 

SHOEI RF 101 MOTORCYCLE helmet 
and wolf leather jacket. Both like new. 
$300. Call: 723-0289 

REMINGTON MANUAL typewriter. $75. 
Call: 728-6165 

1986 DODGE CHARGER, light blue, 
automatic, 2.2 engine, power steering, 
brakes and AM-FM stereo. Many more 
extras. Asking $6000. Call: 571-3165 

1987 JOHNSON 30 HP outboard. Brand 
new. Warranty. Oil injected. $2000. Call: 
416-372-0413 

QUANTITY OF USED aluminum storm 
windows, screens, window sash and 
glass. Picture window glass and storms. 
In good condition. Best offer. Call: 623- 
5742 after 4 p.m. 


FOR RENT 


HASTING, TRENT-SEVERN waterfront 
housekeeping cottages, $125-$185 
weekly, A-1 fishing, boat and motor, 
May to Oct., no pets. Call: 416-436-8437 

PERSON TO SHARE 3-bedroom house. 
Must be a non-smoker, neat and re¬ 
sponsible. Harmony and Rossland area. 
$325 monthly. Call: 576-5745. Leave 
message 

BASEMENT ROOM. Non-smoker. Call: 
728-0700 

ROOM IN PRIVATE home. Non-smoker. 
Phillip Murray — Park Road area. Terms 
negotiable. Call: 725-9288 

TWO-STOREY GARAGE, near Adelaide 
& Mary. $125 monthly. Call: 579-8503 


WANTED TO BUY 


DOG HOUSE, large enough for basset 
hound. Call: 728-9900 after 5 p.m. 

PENDELFIN BUNNY figurines, Shiner, 
Squeezy, Gussie, Megan, Maud, Mar¬ 
got, Robert without lollipop and the Old 
Father. Call: 433-8084 


WANTED TO RENT 


MOBILE HOME to sleep 4 persons for 
the weeks of July 23rd to August 
13th/88. Call: 728-2715 


GIVEAWAY 


FREE! TO GOOD home. Collie 
Shepherd mix. IV2 years old, male, neu¬ 
tered, loves to play, excellent watchdog. 
House broke. New baby allergic to him. 
Call: 571-0052 


SERVICES 


BABYSITTING IN my home. Daytime 
starting May 1 st. Townline & Nash Road 
area. Call: 434-6352. Ask for Jocelyn 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help, call: 579- 
7661 


Continued on page 9 
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Rad , Stamping and Battery 


By JACK VERNON 
District 8 Committeeman 

First, I would like to congratulate 
Jerry Smith on being elected as our 
new SUB Representative and all of 
the successful CLC candidates, as 
well as the 
people who sup¬ 
ported me in this 
election. Since 
my last article in 
the Oshaworker , 
there has been 
dozens of people 
asking me about 
the letters they 
have been re¬ 
ceiving from 
their dentists re¬ 
garding capitation, also how certain 
individuals were selected to teach 
health and safety courses. I will try 
to answer both of these questions as 
briefly as possible; if you have any 
other questions don’t hesitate to get 
in touch. 

In 1987 negotiations it was 
negotiated that every person in GM 
be given an eight-hour health and 
safety course. Within excess of 
17,000 employees, it was decided 
that it would take 33 additional train¬ 


ers to teach this course, with one 
stipulation, you couldn’t hold any 
other job or be on any other commit¬ 
tee. All of the locals were to submit a 
list of names to the National Office 
for these positions. Windsor, St. 
Catharines, London, etc^, picked 
who they wanted. 

However, in Oshawa, Pat Clancy, 
our National Rep, decided with 
someone else’s assistance who they 
would be, obviously none of the 
names I put forward were accepted. 
When I brought this to Brother Clan¬ 
cy’s attention in London on March 
30, he said he looked after all areas of 
the plant as well as all political fac¬ 
tions. But if you look at the Au¬ 
toworkers’ slate of candidates to the 
CLC Convention, you will notice 
who was selected. As you all know, 
by his own admission, the one candi¬ 
date in our area didn’t do too well in 
his course at Durham College. How¬ 
ever, he is going to be teaching the 
Brothers and Sisters in the plant. 
Perhaps he was missing classes 
seeing if anyone was leaving early. 

At the GM Council held in Lon¬ 
don, Lloyd Clarke gave us an update 
on the Dental Plan regarding capita¬ 
tion and the letters the membership 


have been receiving from their den¬ 
tists. In the afternoon session a mo¬ 
tion was passed after a lengthy de¬ 
bate that no decision be made on this 
issue by the National Office until it is 
brought back before the entire 
Council. 

It was my position, as well as most 
of the Brothers’ from Oshawa, that 
we don’t want anything to do with 
capitation. It bothers me when our 
National Rep, as well as some of the 
Executive of the Council, keep say¬ 
ing we have to get more facts before 
making a decision. I don’t pretend to 
be a Benefit Rep, however, I haven’t 
heard that many complaints about 
our existing coverage. If you look at 
page 96 of your Health and Insurance 
Book, you will see the new language 
and no one seems to know why it is 
there. I smell a rat and think we all 
better be on guard or we will be look¬ 
ing for the tooth fairy in the very near 
future. 

Because of all the calls I get at 
home, I had call waiting installed to 
serve you better. However in order 
to do so I had to have my number 
changed. So if you want to get in 
touch with me, my new number is 
433-5043 or in-plant 644-3992. 



Pulling Teeth 


By DAVE THOMPSON 
Recording Secretary and 
Service Representative 

Bob White and Bob Nickerson are 
at it again. They have negotiated into 
the Health Care Benefit Plan, a letter 
on page 96, to discuss giving up the 
Dental Plan as 
we know it to¬ 
day. The new 
plan has its 
advantages, but 
mostly disad¬ 
vantages that 
would affect ac¬ 
tive and retired 
members. 

The Executive 
Board au¬ 
thorized a 
pamphlet to be put in the Plant by our 
Benefit Rep, Lloyd Clarke. As the 
Recording Secretary and Director of 
our CAW Dental Clinic, I supported 
this pamphlet 100 percent. 

ADVANTAGES AND 
DISADVANTAGES 
Advantages 

1. Apparent increase in benefits. 

2. No claim form to sign or send in. 

3. Fewer co-payment items.' 

Disadvantages 

1. Limited choice of dentists. Mem¬ 
bers would have to leave own 
family dentist to get benefits. 

2. Reduced choice of appointment 
times — longer waiting. 

3. Travel time increased as capita¬ 
tion dentist not handy. 


TRUST ME... 

IT‘S PAINLESS > 


4. Creates two levels of care when 
all members are supposed to have 
equal benefits. 

5. Capitation would basically de¬ 
stroy the CAW Dental Centre we 
have built. 

You may, in the future, receive a 
form or letter from General Motors 
pertaining to the start up of this pro¬ 
gram. Please do not sign anything 
until you receive clarification from 
the Union. 

This type of Dental Plan is one we 
might get under free trade deal. Re¬ 
member, don’t sign anything until 
you receive clarification from the 
Union. 

WORKERS’ COMPENSATION 
REPORT 

We have been successful in win¬ 
ning two WCAT Appeals and two 
Hearing Officer Appeals, for a total 
of $35,041 to the worker. 

In regards to the ISU Unit, we did 
have another shakeout meeting with 
the Supervisor and Director. Most of 
our concerns were dealt with, and I 
feel that things are going well. 

We do, however, still have a 
number of claims where we don’t 
have answers for but we are pressing 
on. 

In regards to the Company Reps, 
Jerry Howes, Mel Barge, Jane Jen¬ 
nings and supervisor Gary Fleury, 
we seem to have a good commu¬ 
nication with them. We have been 
successful with everyone of these 
people on a one-to-one basis and 
hope to continue our new approach 
to Compensation matters. 

As for Roy Jones and Brian Mar¬ 


tin, Rehab Councillors from WCB, 
we have the best working relation¬ 
ship this Union has had. 

In the month of March 1988, 71 
injured workers (placements) have 
returned to work to jobs within their 
seniority and medical restrictions. 

I will be giving a full report in my 
next issue of the Oshaworker called 
Placement Case. 

EXECUTIVE BOARD 

The Executive Board has been ac¬ 
tive with the Free Trade issue and we 
are participating in: 

1. Free Trade Sign Up Day—April 9, 
1988 — Oshawa. 10,000 pamphlets 
were distributed in Oshawa by 
Executive Board Members, Political 
Education Committee, Cliff Mills 
Chairman “Brian Parry” and also 
Oshawa District Labour Council 
Delegates. Thanks to everyone who 
attended. 

The Executive Board has again 
approved this year sports expen¬ 
ditures as well as the picnic. 

A motion by A1 Lloyst of the 
Truck Plant made at the General 
Membership Meeting: 

“That the picnic tickets be sold in 
the Plant this year.” Motion was 
made, seconded and carried. 

I think this is a great idea and will 
generate more money to help defer 
costs. 

I would also like to thank Frank 
Schoenrock, Tool and Die Maker, for 
sending in his cartoon on the 
“Possible Capitation” on the Dental 
Plan. 

Remember trust the Union, not 
them. 




Dental Coverage 


By JOHN GRAHAM 
Truck Plant Chairperson 

Recently many of you have re¬ 
ceived a letter from your dentist out¬ 
lining their concerns regarding capi¬ 
tation dentistry. A meeting on this 
subject took 
place in Toronto 
last February be¬ 
tween the CAW, 
GM and Metro¬ 
politan Life. 
Last week we 
were in London 
attendingaCAW 
Council meeting 
which is attend¬ 
ed by members 
of Bob White’s 
national staff. We discussed at length 
the pros and cons of capitation dental 
coverage and how it could benefit 
some of our members, but remember 
there has only been one meeting 
concerning this very important sub¬ 
ject. 

REMEMBERING A LITTLE 
HISTORY 

Our Dental Plan was negotiated in 
1976 and began in March of 1977. 
Prior to and during 76 negotiations 
many dentists were alarmed about 
this plan and sent letters out to their 
patients saying our then new plan 
would limit their ability to properly 
treat our dental needs. Their dental 
association also ran adds in many 
newspapers explaining their con¬ 
cerns with the Dental Plan. When 
OH IP began many doctors were op¬ 
posed to this program and some still 
are because they felt it limited their 
ability to properly treat our medical 
needs. 

In reality our Dental Plan and 
OH IP limits their incomes because if 
your dentist or doctor charges in ex¬ 
cess of what our benefits cover you 
may change so they have to compete 
for our business. 


The main concern of the capitation 
dental coverage has been your right 
to go to the dentist of your choice. 
The National Union has assured us 
that in the event we enter into an 
agreement on this type of coverage it 
will be completely voluntary, you 
will have the rights to continue going 
to your own dentist. In the event the 
National Union and the Company do 
enter into an agreement on capitation 
dental coverage the individuals who 
decide to join would have to register 
at a capitation clinic. 

ADVANTAGES 

There would supposedly be an in¬ 
crease in benefits. There would be no 
claim forms to fill out or send in. 

DISADVANTAGES 

You would lose your freedom of 
choice as there would be a limited 
number of dentists. 

Appointment times would not be 
as flexible. 

If you suffered a dental problem 
while away from home, you would 
have to endure the pain until you 
could get to a “capitation” dentist or 
pay the fee yourself with no way to 
retrieve this out-of-pocket expense. 

In closing, would you trust a 
“capitation” dentist not to do the 
work the cheapest way possible in 
order to keep his costs down and his 
earnings up? 


GOT A PROBLEM? 

DON'T CRf ABOUT IT... 



GRIEVE IT. 



PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/In-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Don Powless: 725-5805/In-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


Truck Plant 


By TERRY GOODRIDGE 
Alternate Committeeman 
Zone 51 

It has been approximately a year 
and a half into the model year of the 
GMT400 with both a new truck 
model and a new system of building 
trucks. I have no 
complaints 
about the new 
truck model, but 
the way the new 
system in which 
we build trucks 
has a lot to be de¬ 
sired. 

General 
Motors has 
changed in only 
one way, and 
that is in technology. When it comes 
to people management, they have 
taken a giant step backwards. Man¬ 
agement thinks the old “Baseball 
Bat” attitude towards its workers is 
the way to produce a world class 
truck. 

A perfect example of this mis¬ 
management was illustrated this past 
week by supervisor John Franssen. 
He first authorizes an employee in 


his group to leave work early to at¬ 
tend an urgent matter at home. Then 
he tries to discipline the same 
employee two days later. I suppose a 
medical emergency at an employee’s 
home is not enough reason to leave 
work, according to Franssen. 

This, I might add, was with the 
blessing of the General Supervision 
as well. This is just one example of 
management’s approach to their em¬ 
ployees. 

The words communication, re¬ 
spect and dignity that were preached 
have been replaced by discipline, in¬ 
timidation and retaliation. All 
management wants to hear is how 
many trucks each shift builds and not 
necessarily how many good trucks 
are built. 

It is hard to believe that GM has 
advanced in technology but have 
gone back in time in Labour Rela¬ 
tions. If GM had to get a passing 
grade in people management, they 
would not have got out of kinder¬ 
garten. 

In closing, our Union is only as 
strong as the membership that stands 
behind it, so do not hesitate to put a 
call in if you have any questions. 
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Car Plant Chairman’s 

Report 


By DON THOMPSON 

On Friday, April 8, 1988, the Shop 
Committee met with Management on 
the student letter and it was agreed to 
bring in students as vacation 
replacements. 
This will also 
help free up the 
honoured para¬ 
graph 9 and 62 
transfers. The 
conditions of this 
student letter are 
that no student 
will be hired until 
all laid-off em¬ 
ployees are re¬ 
turned to work, 
along with those employees that are 
paragraph 65 placements having the 
opportunity to be placed on a job 
within their restrictions. 



Look for the 
union label 


There are also 18 probationary 
employees laid off in Oshawa. They 
will also have a chance to return to 
work prior to students being hired. 
No student will work when there are 
people on permanent lay-off in 
Oshawa. 

The Shop Committee have now 
got to negotiate a Model Change 
Agreement for Plant One with 
management. Plant One, in all 
appearances, will be going down 
June 30, 1988, to accommodate the 
changeover from the A Car to the 
GM10 Car, unless there is a sudden 
demand for the A Car then Plant One 
would work a couple of extra weeks. 
We will be busy working out this 
agreement. As of now there are sev¬ 
eral issues that have to be resolved 
prior to agreeing to the Model 
Change. 

VACATIONS 

It appears that Plant Two will be 
having their vacation period the last 
two weeks in July. Plant One vaca¬ 
tion period has yet to be discussed. I 
will report on this information in fu¬ 
ture issues of The Oshaworker as it 
becomes available. 

NEW CAPITATION DENTAL 
PLAN 

The Shop Committee, along with 
the Benefit Reps, attended the CAW 
GM Inter Corp. Council in London, 
Ontario, the week of March 28, 1988. 


This Council is made up from the 
Union Reps across the Canadian GM 
chain. The issue of the possibility of a 
Capitation Dental Plan was discuss¬ 
ed at some length, although there 
didn’t appear to be a whole lot of 
information on this subject. I am 
pleased to report that these discus¬ 
sions received a negative response 
on implementing any such programs 
throughout the CAW Locals in 
Canada. 

It was passed by the Local 222 
Executive Board to have Brother 
Lloyd Clarke, the Chairperson of the 
S & A Benefits from the Inter Corp. 
Council., to have an information 
pamphlet for distribution throughout 
the Plants in Oshawa, and also give a 
more detailed write-up in The Osha¬ 
worker concerning the possibility of a 
Capitation Dental Plan. 

The Oshawa Shop Committee 
have passed a motion that we oppose 
any changes to the Dental Plan that 
we have intact in our Agreements. 

PICNIC TICKETS 

Thursday, April 7, 1988, a motion 
was passed at our Local Union 
Membership Meeting to try to work 
out an agreement to have our retired 
members come into the plants for the 
purpose of looking after the tickets 
for our annual CAW Picnic. In my 
opinion this will be a real asset for 
our membership, especially those 
from out of town. 



The Power of Apathy 


By NATALIE HALAY 
Chairperson 
Women’s Committee 

The Canadian Labour Congress 
delegates have been chosen, and six¬ 
teen delegates will actively partici¬ 
pate in a week-long conference to be 
held in Vancouver. We can all look 
forward to weeks of articles on the 
resolutions that come from the Na¬ 
tional Conference. 

The ability of the Local Union to 
please the people has fallen on hard 
times, as demonstrated by the fact 
that out of 18,000 plus members only 
5000 chose to vote. By talking to 
many of the members after the elec¬ 
tions, I found that most people had 
very different reasons for voting or 
not voting. The following is a list of 
reasons why people voted: 

1. I support one caucus or the other 
and that’s all I vote for. 

2. I vote for only the people I know. 

3. If I support these people I know I 
can count on them later. 

4. This candidate seems to have the 
best qualifications. 

5. I voted for her because she’scute. 

6. He’s been here for more than 20 
years, therefore he’s more qualified. 

7. The delegate came up and talked 


to me and actually shook my hand 
and asked for my support. 

These are some of the reasons 
people didn’t vote: 

1. I’m sick and tired of all this 
caucus bickering. 

2. None of them are any good. 

3. I can’t be bothered. 

4. They do what they want anyway. 
We have no control or say. 

5. The dominant caucus always runs 
a crooked election, so why vote. 

6. I never see any of these people 
except during election time. 

7. We don’t need a union anyway. 

8. Once they get elected we never 
hear from them anymore. 

9. They just want to get off the line 
and sit around in their offices or the 
cafeteria all day long. 

10. They just want to participate in 
anything that’s free. 

11. What are they doing for me? 

12. The same people always go 
every year. 

13. It isn’t an election of who is the 
best delegate anymore, but who can 
win a popularity contest. 

14. I haven’t got a Union card. I 
forgot it or didn’t receive one. 

I’d like to thank all those who were 
willing to voice their opinions. I’m 


sure we can all choose at least one 
reason for participation or lack of it 
during elections. 

What do you look for in a candi¬ 
date? Someone who is genuinely in¬ 
terested in your welfare. Preferably 
someone who puts their heart into 
the job. Do they provide good Union 
Representation? Are they always 
around when you need them? Do 
they know what they’re talking 
about? Are they upgrading their 
union skills? Are they qualified? Do 
they inform the membership? Do 
they take the time to write decent 
articles that don’t always degrade 
someone else? Are they always pre¬ 
sent at Union meetings? 

What happens when you don’t 
vote? 

The Union belongs to the 
membership. The people are the 
Union. The delegates, repre¬ 
sentatives and committee people 
are the ones who speak for you. They 
are the appendages of the whole 
membership. If something is passed 
on the local level, if deals are made 
without anyone’s knowledge, it’s 
only because we, the members, 
allow it to happen. By not using your 
vote you allow Unions to become 
corrupt and powerful. But most 
importantly you allow the Company 
to see that its members are not sup¬ 
porting the Local 100 percent. It 
shows them that a power struggle is 
more important than the rights and 
well being of every Union member. 

Our Union may not seem to be 
making the great strides it did during 
its inception, but without it we 
wouldn’t be as well off. How many of 
you think that a Company the size of 
GM, would consciously improve the 
wages and conditions of their em¬ 
ployees if there wasn’t a union there 
to protect them. If there is one thing 
that I can attribute to the decline of a 
union, it would be the apathy of its 
members. The “I don’t care” atti¬ 
tude or indifference makes our 
Union weak. And that my friends is 
the power of apathy. 

For all of those who chose to vote 
in the CLC election for myself and 
the other sisters, Karen Clark, 
Theresa Scott, Carol Balsdon and 
Cheryl Chappel, we would like to 
thank you for your time and interest. 


SAFE WAY 
TO DO 
EVERY 
JOB 


1§7 


if you don't know... ASK! 



§r 



Apprentice Committee 
Report 


By JACK McEACHERN 
and RICK McMULLAN 

On Friday, April 1st, there was a 
tragic accident near Syracuse, New 
York, which claimed the life of Rick 
Martin. Rick was a steamfitter and an 
apprentice instructor for all steam- 
fitter apprentices over the past few 
years. Rick dedicated much of his 
time above and beyond his regular 
schedule to build the steamfitter por¬ 
tion of the apprentice program, to the 
superior program it is today. On be¬ 
half of the Apprentice Committee, 
and the steamfitter apprentices who 
benefited from his instruction, gui¬ 
dance and friendship, we would like 
to express our deepest sympathy to 
his wife Linda and his two young 
sons, Jeffrey and Kevin. 

John Goulding has offered his ser¬ 
vices to carry out instructing at 
Durham College on a temporary 
basis until such time as we reor¬ 
ganize the related training. 

By the time of the printing of this 
article, all 1988 apprentice applicants 
should have received a letter to 


schedule aptitude tests or a 
“Thanks, but no thanks” letter. If 
you applied and have not received a 
letter, give us a call right away. If you 
received a “thanks, but no thanks” 
letter and would like to find out your 
weaknesses and some guidance as to 
upgrading, feel free to give us a call. 

In March, there were two all ap¬ 
prentice presentations to cover 
apprentices on all shifts, to present 
them with apprentice program hats. 
If for some reason you could not 
make it to the presentations, your hat 
can be picked up at hourly person¬ 
nel, at the south east comer of the 
parts building. Also, any mainte¬ 
nance apprentices who have not re¬ 
ceived their safety belts, they are 
available at the same location. 

In closing, this is the busy time of 
the year for us, so if you need to talk 
to us and can’t reach us at 3976 or 
3977, leave a message on our pagers 
and we will get back to you as soon as 
possible. 

JACK 1-553-6958 

RICK 1-552-1444 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 

PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 

This program is also available to retirees 
and their spouses. 


Plant Chairman and 
2nd Vice-President’s 
Report 


By JACK WHALEN 

On April 8th, 1988, your Shop 
Committee sat down with Manage¬ 
ment on our “ Summer Help Letter”. 
This letter was signed by the Shop 
Committee with 
no objections. 
Your district and 
committeeman 
have a copy of 
this. Your Shop 
Committee will 
also be sitting 
down in the next 
while for a model 
change agree¬ 
ment for our #1 
Plant. While, as a 
Committee, we are all in favour of an 
early retirement package for our se¬ 
nior members, we are hoping to sit 
down very shortly with Management 
on the negotiated “Focus Commit¬ 
tee.” We, as a whole, feel this is an 
avenue worth exploring. Hopefully 
by next issue, I can have more detail. 

ABSENTEEISM 

“BLAMELESS’ 

I have attended the Arbitration 
case of a CAW member in Windsor 
and on April 7, 1988, both parties 
(CAW and General Motors) wrapped 
up their arguments. It was a two (2) 
day hearing with the parties having 
until May 1, 1988 to have their writ¬ 
ten summaries in to the Arbitrator. 
The Arbitrator usually hands down 
the “award” or decision within 30 


days after this. Sometime in June we 
will hear the resolve. I know that I 
am being criticized in The Oshaworker 
for doing nothing on the Blameless 
Absenteeism, except saying “I dis¬ 
agree” and then in the “next issue” 
for putting a Policy Grievance in! We 
will see what happens in the Windsor 
case first and also I would like to 
state that National Staff Represen¬ 
tative Bob Tindale, who is arbitrat¬ 
ing for the Union in Windsor, stated 
he wished he had Doc. # 108 to use in 
this case. This was stated to the 
CAW-GM Intra-Corporation Coun¬ 
cil in London. 

HEALTH AND SAFETY 
TRAINERS 

It was reported out to the member¬ 
ship at our Unit meeting for the 
Union representatives to canvass 
their membership for names to be 
forwarded to Pat Clancy (National 
Rep) for selection. This was also re¬ 
ported out at our Monday morning 
Shop Committee meeting. Give cre¬ 
dit where credit is due. 

P.S. Let’s get on the Free Trade issue 
all together. When the President of 
General Motors is in favour along 
with other big conglomerates and 
“Political Leaders” in the United 
States and some politicians in 
Canada with Free Trade, we the 
workers know quite simply — it 
cannot and is not in the best interest or 
well being for us. 
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Pensions 


By RAY FINNEY 
Pension Rep 

PAST RETIREES 

In the event your spouse pre¬ 
deceases you, divorce, or breakup of 
a common-law relationship, “it is 
your responsibility to notify the Com¬ 
pany of this 
change.”. Two 
months after you 
have notified the 
Company Pen¬ 
sion Office, they 
will stop taking 
out the spousal 
deduction. 

PAY OUT 
OF LIFE 
INSURANCE 
Prior to Oc¬ 
tober 1, 1984, any retiree regardless 
of how you retired prior to October 1, 



for the payout of his or her Life In¬ 
surance if he or she becomes dis¬ 
abled before age 65. Application 
forms can be obtained by phoning 
Metropolitan Life Insurance Com¬ 
pany at 1-800-267-9636. 

After October 1, 1984, since that 
1984 contract, you must retire on a 
Total & Permanent Disability Pension 
to be eligible for the Life Insurance 
payout. 

CALLS 

Please bear with me on the Credited 
Service Calls, as there are numerous 
pension calls and many Brothers and 
Sisters retiring who must have top 
priority. 

If you have put in a call and have 
somehow been missed, please have 
your foreman resubmit it. 

On behalf of the membership and 
myself, I would like to wish the fol¬ 
lowing members a long and happy 


1984, is entitled to make application 

retirement. 





Dept. 

Yrs. 

Retirement 

Name 

No. 

Serv. 


Date 

William A. Armstrong 

44C 

30.0 

January 

1, 1988 

Roy V. Balson 

85 

33.2 

April 

1, 1988 

Zdislaw J. Banasiak 

36 

28.5 

April 

1, 1988 

William T. Bankhead 

44C 

35.1 

April 

1, 1988 

Robert I. Barrette 

52 

36.4 

April 

1, 1988 

Christopher P. Beatty 

8 

37.2 

March 

1, 1988 

John Bodnaryk 

69B 

26.8 

April 

1, 1988 

Bruce A. Brown 

15 

35.1 

March 

1, 1988 

William J. Calder 

48C 

38.1 

April 

1, 1988 

Steven Chomniak 

48C 

44.2 

February 

1, 1988 

Douglas E. Clark 

4C 

22.4 

February 

1, 1988 

Robert V. Colby 

53A 

33.3 

April 

1, 1988 

John J. Collins 

20 

28.1 

April 

1, 1988 


SWAP COLUMN 

Continued from page 6 

2 GOODYEAR GR78 x 15, W/W. All 
winter radials, mounted on GM wheels, 
$40. Call. 723-9500 

1979 BONAIR TRAILER, hardtop, A-1 
condition. $2500. Call: 728-4598 

APARTMENT SIZE piano. Excellent 
condition. Call: 728-5318 

SEWING MACHINE, Kenmore portable, 
free-arm, built-in buttonhole system, 
over 40 different stitches, monogram- 
mer, many other features. Very good 
condition. $300. Call: 579-0676 

ANTIQUE OAK GATELEG table with 
two drop leaves, 2 chairs, with leather 
seats, $450. Captain & five dining room 
highback old wooden chairs, $240. Call: 
723-3620 

WISHING WELLS to cover a 36" well and 
smaller. Call: Orono 983-5525 

STEEL DOUBLE pedestal desk and 
steno chair, $150. 1970 Olds Delta 88, 
455, 4-bbl rocket engine. Good running. 
As is. Call: 723-1340 

SPRING'S HERE. 1979 Yamaha "400” 
Special. 30,000 km. Lady's beginner. 
$500. Call: 725-0339 

REMOTE CONTROL CAR (wild one). 
Perfect condition. New $350. Asking 
$170 firm. Call: 723-5120 

1962 PONTIAC 2-door Strato Chief, in 
good condition. Certified. $3000. Call: 
725-7698 

5-PIECE DINETTE suite, table extends 
to 59", arborite finish, vinyl covered 
chairs. Good condition. Electrohome 
stereo, 125-watt satellite speakers. Call: 
728-2733 

1974 CHEV V 2 -TON with cap, good run¬ 
ning condition. Asking $1500 or best of¬ 
fer. Call: 433-1168 

HOUSE. 3-4 BEDROOMS, rec, garage, 
excellent condition, newly decorated 
and plumbing. 1979 22' trailer, sleeps 6, 
full bath. Call: Port Hope 885-5223 

CEDAR RAILS, $1.00 each. Wooden 
bushel apple boxes, $1.00 each. Wood 
storm windows, two 23” x 45"; four 24" x 
38", $5.00. Call: 571-2003 Shift 1. 

FENCING, CHAIN link, white vinyl 
coated, 48", over 50' with gate and all 
posts and fitting. A-1, $85. Call: 576- 
9656 

1985 CHEVY BLAZER, 74,800 km., sun¬ 
roof, Tahoe package, cruise, R/Wheels, 
2-tone paint. $11,500 firm. Call: 576- 
1564 

1986 OLDS CALAIS GT, rare model, 3.0 
litre V-6, fully loaded, must be seen, car 
is mint. 37,000 km. Call: 666-9605 

215 LBS OF WEIGHTS. Weider bench 
and leg extension, 1 barbell, 4 dumb¬ 
bells, York belt. $110 or best offer. Call: 
Brooklin 655-3749 after 4 p.m. 

ANTIQUE 193.0s DINING room table and 
6 chairs, (5 side, 1 arm), matching china 
cabinet and buffet, good condition, 
$1500. Call: 728-3370 

1977 SHASTA 24' HOUSE trailer, 
3-piece bath, awning, sleeps 8, furnace 
with thermostat, double sink, TV anten¬ 
na, 2 tables, lots of storage. $6500 or 
best offer. Call: 683-2277 

1974 CHE VELLE, GOOD 327, $300.1966 
Chev 2-door, no motor or trans. Call: 
985-7614 

1978 BONAIRE CAMPER trailer, fridge, 
stove, furnace, washroom, 2 propane 
tanks. 1985 12' aluminum boat, 4.5 HP 

1986 SUNBIRD, AUTOMATIC, PS, PB, 
4-door. $6700 or best offer. Call: 728- 
4179 

Merc, motor, anchor, life jackets, pad¬ 
dle. Call: Brooklin 655-3254 

1987 SI 5 HIGH SIERRA, V-6, overdrive, 
short box, liner rails, many extras, 9700 

11-PIECE SET GOLF clubs, men s R.H. 
Northwestern, used one season. $125. 

kilometres. Still under warranty, $12,000 
or best offer. Call: 723-5614 

Call: 579-2094 

1985 & 86 CHEVETTES, STANDARDS, 

KENMORE WASHER, seven programs, 
self-cleaning filter, suds-saver, in good 
working condition. $75. Range hood 

excellent cond., blue and grey, AM-FM 
radios, sport mirrors. ’86—$5200; ’85 — 
$4000. Call: 623-9987 

(coppertone), 2-speed, light, 3a', $25. 
Call: 576-1699 

’84 EVINRUDE, 25 HP, excellent condi¬ 
tion, only 30 hours running time. $1400 

1977 LIONEL HARDTOP tent trailer, 

or best offer. Call: 579-9795 

sleeps 6, 3-way fridge with freezer, 
stove, lots of cupboards, canopy, excel¬ 
lent condition. $2400 (negotiable). Call: 
579-3026 

1983 GMC SIERRA CLASSIC pickup 
with many options, excellent condition. 
$7500 or best offer. Call: 705-944-5443 
or 416-576-8589 

ROTARY TILLER with Briggs and Strat¬ 
ton engine. Good working condition. 
$150. Call: 725-6801 


FIREWOOD AND FENCE POST. Call: 
416-576-8589 or 705-944-5443 


Lloyd G. Craig 

68B 

35.3 

January, 1988 

Richard Crouter 

36 

5.2 

March 1, 1988 

Clarence R. Dayman 

12 

37.6 

April 1, 1988 

Henry P. Desjardins 

48B 

35.8 

April 1, 1988 

Frank J. Diamond 

15 

35.2 

March 1, 1988 

Joseph Dunfield 

93 

35.3 

April 1, 1988 

Otmar Eller 

94 

24.3 

March 1, 1988 

Donald J. Emery 

44A 

22.2 

February 1, 1988 

Charles H. Forsey 

51A 

31.5 

April 1, 1988 

Leon A. Gauthier 

77 

18.1 

April 1, 1988 

Bernard J. Greeley 

50 

38.6 

April 1, 1988 

Donald I. Guthrie 

67 

37.2 

March 1, 1988 

Russell O. Hall 

48 

31.8 

March 1, 1988 

Charles W. Hannah 

85 

45.4 

April 1, 1988 

Albert G. Harsell 

44C 

30.2 

March 1, 1988 

Alan S. Henry 

33 

34.5 

April 1, 1988 

Orville T. Homer 

44C 

29.2 

April 1, 1988 

Stanislaw Jermakowicz 

33 

35.1 

December 1, 1987 

Arthur L. Johnstone 

85 

32.4 

April 1, 1988 

Maksimiljan Kavsak 

52 

35.3 

April 1, 1988 

Roy A. Keating 

68 B 

35.8 

January 1, 1988 

Ross L. Kerr 

53B 

32.3 

April 1, 1988 

Raymond J. Kerry 

8 

32.2 

March 1, 1988 

Rudolph P. Kvasnak 

90 

25.7 

April 1, 1988 

Elmer L. Lean 

51A 

32.0 

April 1, 1988 

Donald E. Leslie 

83 

29.0 

March 1, 1988 

Ronald W. Locke 

69B 

31.6 

March 1, 1988 

John Lootsma 

90 

35.9 

March 1, 1988 

Steve Malish 

77 

37.6 

February 1, 1988 

Edmund A. Malloy 

88 

37.6 

February 1, 1988 

Ivan Manko 

66 

33.6 

March 1, 1988 

Leslie Marko 

4C 

32.0 

March 1, 1988 

Adalbert Martens 

15 

32.3 

April 1, 1988 

John E. Martin 

51A 

32.1 

April 1, 1988 

William K. Mitchell 

45 

27.4 

April 1, 1988 

Leslie C. Moore 

67 

38.7 

January 1, 1988 

Anthony G. Morrison 

45 

24.4 

March 1, 1988 

Teodor Olenycz 

44C 

32.8 

January 1, 1988 

Dane N. Orlich 

44C 

29.5 

April 1, 1988 

Alex Peleshok 

12 

35.5 

April 1, 1988 

John H. Pettersen 

78 

35.7 

October 1, 1987 

Norman E. Phillips 

41 

31.5 

March 1, 1988 

Howard R. Pigden 

25 

38.2 

April 1, 1988 

Ronald G. Puffer 

78 

38.5 

October 1, 1987 

Allan H. Reid 

53A 

32.2 

April 1, 1988 

Levi B. Reid 

69B 

26.0 

March 1, 1988 

Charles M. Root 

4C 

30.6 

April 1, 1988 

William G. Rosamond 

61 

30.9 

April 1, 1988 

William J. Sadler 

94 

33.2 

March 1, 1988 

Donald A. Salsbury 

10 

26.0 

January 1, 1988 

George Schewtschenko 

66 

35.7 

March 1, 1988 

Frantizek Selzer 

94 

35.6 

April 1, 1988 

Kenneth G. Shaw 

7 

25.4 

March t, 1988 

John S. Shearer Jr. 

17 

37.4 

March 1, 1988 

Edward A. Shrigley 

12 

28.3 

April 1, 1988 

Jens K. Simonsen 

65 

24.2 

January 1, 1988 

Roy M. Simpson 

41 

33.3 

April 1, 1988 

Kemp E. Smith 

68A 

32.8 

March 1, 1988 

Norman C. Smith 

27 

25.7 

April 1, 1988 

Janis Snucins 

49C 

34.2 

April 1, 1988 

Earl L. Somberger 

83 

32.3 

April 1, 1988 

Witold Sosnowski 

4C 

33.2 

April 1, 1988 

William A. Spratt 

88 

33.1 

April 1, 1988 

Alfred Sprentzel 

91 

10.7 

April 1, 1988 

Mykola Stek 

44A 

25.3 

December 1, 1987 

Stanley J. Stephens 

53A 

30.2 

April 1, 1988 

Carl R. Stinson 

50 

38.0 

April 1, 1988 

Wojciech Szatkowski 

51A 

27.7 

April 1, 1988 

Harvey Thompson 

51A 

35.3 

March 1, 1988 

Frank VandenBerghe 

33 

25.4 November 1, 1987 

Cornelius VanHoudt 

51B 

36.1 

April 1, 1988 

Ross J. Varty 

68B 

35.4 

April 1, 1988 

Wilfred L. Wannamaker 

52 

31.5 

March 1, 1988 

Rae M. Webster 

4A 

24.3 

January 1, 1988 

William A. Weston 

53B 

32.8 

February 1, 1988 

Peter J. Willison 

4C 

24.2 

February 1, 1988 

Antonio Zara 

83 

33.0 

April 1, 1988 


April 28 
ADay of 
Mourning 


By PAUL GOGGAN & 

RON “GIBBY” GIBSON 

Every year, more than 1,000 
workers are killed on the job. 
Thousands more are permanently 
disabled. Hundreds of thousands are 
injured. 

Thousands of others die of cancer, 
lung disease, and other ailments 
caused by exposure to toxic sub¬ 
stances at their workplaces. 

April 28 of each year has been 
chosen by the CLC, OFL and CAW 
as a day of mourning for these vic¬ 
tims of workplace accidents. It is a 
day to remember the supreme sacri¬ 
fice they have been forced to make in 
order to earn a living. 

MINUTE OF SILENCE 

Each year on April 28 at 11:00 
a.m., a minute of silence will be ob¬ 
served at GM in recognition of 
Canadian workers who were killed, 
injured or disabled on the job during 
the past year. 

A day to redidicate ourselves to 
the goal of making Canada’s work¬ 
places safer. April 28 all across 
Canada workers honouring workers. 



Thank 

You 


By JERRY SMITH 
SUB Representative 

I was overjoyed to learn the out¬ 
come of the recent election for full¬ 
time SUB representative. I am grate¬ 
ful for the help I received from many 
of our members. I am especially 
grateful to John Kovacs for all his 
efforts on my behalf. Most of all, I 
thank you, the membership, for al-. 
lowing me to work fulltime with 
John. No one knows the ins and outs 
of SUB and UIC like John. It is a 
pleasure to work with him. 

Again, I thank you. 


Benefit Highlights 


By DAVE BROADBENT 
Insurance Representative 

It has been sometime since I’ve 
written in The Oshaworker, but due to 
the ongoing criticism of our Health 
Care Insurance Program negotiated 
in’871feellmust 
give this report. 

I feel that 
those people 
who negotiated 
this contract, 
should be con¬ 
gratulated, as 
there are more 
increases in the 
Health Care sec¬ 
tion this time 
than in the pre¬ 
vious agreement, some of which are: 
At Home Nursing Care by a regis¬ 
tered nurse up to 2 hours a day when 
prescribed by a physician; Semi- 
Private coverage in homes for the 
aged licensed by the Provincial 
Government; Medical Insurance 



coverage guaranteed through a toll- 
free phone system when needed out¬ 
side of Ontario; a $700 increase on an 
insulin pressure injection device 
which was only $100 in ’84, but now 
covered to a maximum of $800; Con¬ 
tact Lens coverage $80 increase from 
$40 in ’84 to $120 now; Life Insur¬ 
ance increased by $4,000 extra; Ac¬ 
cident Insurance by $2,000 and over 
the life of this agreement with in¬ 
creases of $7,500, and accident 
$3,750 from $30,000 to $37,500 by 
September, 1989. Major increases of 
hundreds of dollars a month to the 
survivors of our members who die, 
and the end of any carve-out of 
government benefits from the Trans¬ 
ition Benefits. 

Dental Benefits, with the co¬ 
ordination of health care benefits, 
finally gained in this agreement when 
both spouses work for GM, means a 
$1,250 increase in orthodontic 
coverage for their children taking 
this treatment. Other increases 
under the Dental Plan included addi¬ 


tional coverage performed by Perio¬ 
dontists. 

It was also mentioned in the pam¬ 
phlet given out at the Cfvic 
Auditorium that the Union and GM 
would meet and discuss alternative 
dental care, prescription drug and vi¬ 
sion care plans, and any changes to 
these plans may only be made by 
mutual agreement. 

It is mainly this last item that has 
caused a lot of concern, and if you 
take the time and get a copy of the 
blue book, Health Care Insurance 
Program, and read from page 95 
through to page 111, the above items 
are fully explained. 

In closing, I would like to thank all 
of you who elected me to the CLC 
Convention, and also those of you 
who took the time and effort in vot¬ 
ing in that election. 

If you have any questions concern¬ 
ing your Health Care Coverage, re¬ 
quest your Rep. through your fore¬ 
man at 7832. 
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Can You Afford 
Not to Have 

Credit 

Disability 

Insurance? 

wmmmmammmmmmmmmm 


NOTICE 

Effective May 1, 1988 our Total and Permanent 
Disability Insurance will be phased out over a 
five-year period. In other words, if you have a loan 
prior to May 1st it will be insured for Total and 
Permanent Liability; any personal loans after that 
date will not be insured. 

In its place the Auto Workers Credit Union in 
co-operation with Credit Union Insurance Ser¬ 
vices (CUMIS and The Co-Operators) will be offer¬ 
ing Credit Disability Insurance. 


Credit Disability Insurance can be taken by mem¬ 
bers who have existing loans in order to cover 
themselves from the event of a temporary disability. 
We recommend that any new loans be covered 
with this valuable group disability plan offered 
that’s specially designed to insure members’ loans. 
For pennies a day, you can insure your loan and if a 
disabling accident or sickness were to prevent you 
from working, the coverage will make your loan 
payments until you are ready to return to work. 
Anticipating possibilities such as temporary or 
even permanent disability is an important part of 
financial planning, yet most Canadians have in¬ 
adequate protection against loss of income due to 
disability. Credit Disability Insurance is a solution. 


Who Will Mate Your 
Credit Union Loan Payments 

if You Can’t? 



D Your family? 

□ Your friends? 

v^redit Disability 
Insurance 

from your Credit Union 

Credit Disability Insurance 

• Makes Your Loan Payments if Accident 
or Sickness Prevents You from Working. 

• Continues to Make Those Payments for 
the Duration of Your Disabilit y. 

• Affordable Group Rates —Just a Few 
Cents a Day! 

Credit Disability Insurance, 

a vital part of worry-free financing 
from your Credit Union is 
underwritten by CUMIS Life 
Insurance Company and is 
sponsored by: 


Credit Union Insurance Services 

Brought to you by CUMIS and The Co-operators 


IF YOU HAVE A CREDIT UNION LOAN, 

BE SURE TO ASK ABOUT CREDIT DISABILITY INSURANCE TODAY! 


You and your family needn’t worry ever again 
about the effect a temporary or permanent disabil¬ 
ity might have on your financial obligations. 

Ask your Loan Officer to explain Credit Disability 
Insurance the next time you apply for a loan, or to 
refinance your present loan. 


Delinquent Loans and 
Missed Loan Payments 

While most of our members have always maintained their 
obligations in the past, unfortunately, a growing number 
have chosen not only to ignore the guidelines, but also, 
have failed to advise us of any circumstances which would 
impede their ability to make payments. Where difficulties 
arise, members are asked to contact our loan department 
directly at 728-5187. 

A recent examination of our operations by the Ministry of 
Financial Institutions for the Province of Ontario, has high¬ 
lighted a need for a major change in our approach to missed 
payments by members. In future, members will be expected 
to make their full payments as they come due or to make 
alternate arrangements through our loan department. 

There is no change in our philosophical approach to people 
helping people. Rather, we are insisting that members con¬ 
tact us when they cannot meet their contractual obligations. 
Alternate arrangements can and will be made by our staff; 
however, they will be based on mutually agreeable terms. 

Your co-operation in this matter will greatly assist us in 
continuing the process for building a strong, sound, financial 
co-operative from which we can all benefit. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

By The Marketing and 
Training Committee 

Bob Cannons, Chairman, 
John Kovacs, Joe Worona, 

Bill Rutherford 

Don Nicholls, Editor 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 

Telephone 728>5187 

MONDAY-THURSDAY10 A.M.-5 P.M. / FRIDAY 10 A.M.-6 P.M. (Cash Dept, only) 

The Cost of Disability 
Could You Afford to 
Pay the Price? 

LiriA»nf-CrMflit _ Torm Hartifiratoc 

Savings Account — Deposit Account — No Charge Chequing 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services for Pensioners • Monthly Income Certificates 


No. 617 Oshawa, Ont. 
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